AGENDA

September 18, 2023

Meetings of Standing Committees
Council Conference Room
6:45PM

REGULAR MEETING OF THE MISHAWAKA COMMON COUNCIL
COUNCIL CHAMBERS/CITY HALL
7:00PM

WebEx Telephone Number:1-408-418-9388
Meeting Number (access code) : 2342 362 1863
Meeting password:3Qz5WGdFU8h

Livestream #1: https://www.facebook.com/cityofmishawaka/
Livestream #2: @MichianaAccessTV on Facebook
Livestream #3: Michiana Access TV
(Comcast and AT&T U-Verse Channel 99)

To connect on-line join using Microsoft Lync or Microsoft Skype for Business

Dial: 23423621863@mishawaka.webex.com

Call to Order

Pledge of Allegiance

Roll Call

Approval of the Minutes of the Regular Meeting of September 11, 2023

Petitions, Communications, Remonstrance and Memorial



https://www.facebook.com/cityofmishawaka/
sip:23423621863@mishawaka.webex.com

Swearing-In of the Mayor’s Youth Council

6. Report of Special Committee

7. Ordinances on First Reading

P.O. No. 2023-40 Civil City Budget and Tax Levy for 2024

8. Resolutions

o)

Ordinances on Second Reading

P.0O. No. 2023-39 Approving 12 Hour Shift Schedule for
Mishawaka Police Department
(Assigned to Public Health & Safety Committee)

10. Privilege of the Floor - Non-Agenda Items

11. Unfinished Business

12. New Business

13. Adjournment -

This meeting will be aired via live stream:

An archived version of the livestream video can be viewed on the
city of Mishawaka’s Facebook page,
https://www.facebook.com/cityofmishawaka/ and on the Michiana Access
TV Facebook page, https://www.facebook.com/MichianaAccessTV

If technology is needed to present, please advise the Clerk’s Office by 4:00pm the Friday before the meeting by
emailing: dblock@mishawaka.in.gov or calling 574-258-1616.

Download Council Packet Link:

https://mishawaka.in.gov/government/elected-appointed-
officials/common-council/council-agendas-minutes/

At this time, I know of no other business to come before the
Council.

Deborah S. Block, IAMC, CMO, MMC, City Clerk


https://www.facebook.com/cityofmishawaka/
mailto:dblock@mishawaka.in.gov
https://mishawaka.in.gov/government/elected-appointed-officials/common-council/council-agendas-minutes/
https://mishawaka.in.gov/government/elected-appointed-officials/common-council/council-agendas-minutes/

The City of Mishawaka acknowledges its responsibility to comply with the Americans
with Disabilities Act of 1990. 1In order to assist individuals

with disabilities who require special services (i.e. sign interpretative services,
alternative audio/visual devices, and amanuenses) for participation in or access
to City sponsored public programs, services and/or meetings, the City requests
that individuals make requests for these services forty-eight (48) hours ahead of
the scheduled program, service and/or meeting. To make arrangements contact Susan
Kile, ADA Coordinator, at (574) 258-1615.



REGULAR MEETING OF THE MISHAWAKA COMMON COUNCIL
September 11, 2023

Be it remembered that the Common Council of the City of Mishawaka, Indiana met in the
Council Chambers of the New Mishawaka City Hall and via telephone on Monday, September
11, 2023 at 7:00PM. The meeting was called to order by Council President Gregg Hixenbaugh.
All were asked to stand for the Pledge of Allegiance, followed by a moment of silence in
memory of those who lost their lives on 9/11 as well as the first responders who heroically
responded to that tragic event that day and their families.

Members attending virtually do so by WebEx. Public that attend can participate by
WebEXx or observe meetings by YouTube or Facebook live. The Council meetings are also
streamed live on Michiana Access on Comcast/AT&T U-verse Channel 99.

Clerk Block called the roll.
Roll Call.

Present: Mr. Hazen (P), Mr. Bellovich (P), Mr. Mammolenti (P), Mr. Banicki (P), Mr.
Emmons (P), Mrs. DeMaegd (P), Mr. Compton (P), Mrs. Voelker (P), Mr. Hixenbaugh (P)
P: Present E: Electronically Participating A: Absent

Others Present: Clerk Block, Mike Trippel, Council Attorney.

Minutes for the Regular Meeting on August 21, 2023 were approved as received from the
Clerk’s Office.

Clerk Block read the following appeal and proposed vacation by title and opened the public
hearing.

Appeal No. 2023- 27 Use Variance to allow Adult Daycare in I-2 Heavy Industrial
District — 550 Union St.

A public hearing on Vacation 2023-04 required by State Statute on behalf of the City of
Mishawaka for vacation of public right—of-way described as: the north/south alley located
between West Front Street, West First Street, North Spring Street and North Mill Street

Ken Prince, Director of Planning and Community Development, spoke in favor of Vacation
2023-04. Mr. Prince stated the alley that they were requesting vacation of was really a cleanup
item and the city owned the entire block. Mr. Prince stated they were in the process of replotting
a number of the blocks after dedicating necessary right-of-ways and easements downtown. Mr.
Prince stated this stood out as an outlier and they did not need that alley anymore. Mr. Prince
stated at that point in time, they were requesting for the vacation to occur and then at such point



in time, they would need an alley or other easement that would happen at the time of
development. Mr. Prince stated this was just a tool to help them market the property and he was
happy to answer any questions.

The public hearing was closed at 7:04PM for Vacation 2023-04 and would take action on the
proposed ordinance related to the item under second reading later on that evening.

Clerk Block read the following proposed ordinance by title and assigned committee.

PROPOSED ORDINANCE NO. 2023-39

AN ORDINANCE APPROVING A TWELVE HOUR SHIFT WORK SCHEDULE FOR
THE MISHAWAKA POLICE DEPARTMENT
(Assigned to Public Health & Safety Committee)
Clerk Block read the following proposed ordinances by title and opened the public hearing.

PROPOSED ORDINANCE NO. 2023-25

AN ORDINANCE AMENDING CHAPTER 137, OF THE MUNICIPAL CODE OF THE
CITY OF MISHAWAKA, INDIANA, AS FROM TIME TO TIME AMENDED,
COMMONLY KNOWN AS “THE ZONING ORDINANCE OF 1966” OF THE CITY OF
MISHAWAKA INDIANA
Rezone from S-1 Extensive Open Space to C-3 City Center Commercial — Northeast corner
of Cedar & E. Third St.

(Requested to be continued until October 2" regularly scheduled meeting)

Mrs. Voelker made a motion to honor the request to postpone until October 2", Mr. Banicki
seconded the motion and a voice vote was held. The motion passed unanimously and was
postponed.

PROPOSED ORDINANCE NO. 2023-35

AN ORDINANCE OF THE COMMON COUNCIL OF THE CITY OF MISHAWAKA,
INDIANA, ESTABLISHING A DESIGNATED OUTDOOR REFRESHMENT AREA
Establishing a Designated Outdoor Refreshment Area - DORA
(Assigned to Public Health & Safety Committee)

(Requesting postponement to November 20™)

Mr. Compton made a motion that the Council postpone PROPOSED ORDINANCE NO. 2023-
35 to the November 20™ council meeting. Mr. Banicki seconded the motion and a voice vote was
held. The motion passed unanimously and the matter was postponed to the November 20t
council meeting.



PROPOSED ORDINANCE NO. 2023-36

AN ORDINANCE AMENDING CHAPTER 50, OF THE MUNICIPAL CODE OF THE
CITY OF MISHAWAKA, INDIANA, AS FROM TIME TO TIME AMENDED,
COMMONLY KNOWN AS “PARKS AND RECREATION ORDINANCE" OF THE
CITY OF MISHAWAKA, INDIANA.

Amending the Municipal Code Park and Recreation - DORA
(Requesting postponement to November 20t)

Mr. Compton made a motion that the Council postpone PROPOSED ORDINANCE NO. 2023-
36 to the November 20™ council meeting. Mr. Banicki seconded the motion and a voice vote was
held. The motion passed unanimously and the matter was postponed to the November 20t
council meeting.

PROPOSED ORDINANCE NO. 2023-37

AN ORDINANCE AMENDING CHAPTER 137, OF THE MUNICIPAL CODE OF THE
CITY OF MISHAWAKA, INDIANA, AS FROM TIME TO TIME AMENDED,
COMMONLY KNOWN AS “THE ZONING ORDINANCE OF 1966” OF THE CITY OF
MISHAWAKA INDIANA
Right-of-Way Vacation of unimproved alley — N/S alley bounded by W. Front St., N.
Spring St., W. 15t St., and N. Mill St.

Mr. Bellovich reported the Committee of Land Use Planning recommended this proposed
ordinance should be adopted. Upon a second by Mr. Banicki, the motion carried.

Ken Prince, Director of Planning and Community Development, spoke in favor of PROPOSED
ORDINANCE NO. 2023-37. Mr. Prince stated his previous remarks still stood regarding the
vacation and it was essentially a paper alley. Mr. Prince stated they wanted to be able to market
the property without the alley and was happy to answer any questions.

Question was called for at 7:10PM for PROPOSED ORDINANCE NO. 2023-37. Motion passed
by unanimous roll call vote (summary: Yes =9).

Yes: Mr. Hazen, Mr. Bellovich, Mr. Mammolenti, Mr. Banicki, Mr. Emmons, Mrs.
DeMaegd, Mr. Compton, Mrs. Voelker, Mr. Hixenbaugh. The proposed ordinance passed 9-
0, thus it became ORDINANCE NO. 5857.

PROPOSED ORDINANCE NO. 2023-38

AN ORDINANCE AMENDING CHAPTER 137, OF THE MUNICIPAL CODE OF THE
CITY OF MISHAWAKA, INDIANA, AS FROM TIME TO TIME AMENDED,
COMMONLY KNOWN AS “THE ZONING ORDINANCE OF 1966” OF THE CITY OF
MISHAWAKA INDIANA
PUD Amendment to allow Microblading in Unit 14 — 6910 N. Main St.



Mr. Emmons reported the Committee of Land Use Planning recommended this proposed
ordinance should be adopted. Upon a second by Mr. Banicki, the motion carried.

Nicole Walasinski, 27218 State Road 4, spoke in favor of PROPOSED ORDINANCE NO.
2023-38. Mrs. Walasinski stated she was just seeking approval to do microblading in her unit
and was happy to answer any questions.

Mrs. Voelker asked since her main address was in North Liberty, if she was opening a satellite
office. Mrs. Walasinski stated no, that was just her home address and she did not have the other
address memorized. Mrs. Voelker asked if she was doing other services besides microblading.
Mrs. Walasinski stated she did hair already, already had a salon there and had been in business
there for about a year and was just adding microblading. Mrs. Voelker asked what the name was
of her salon. Mrs. Walasinski stated it was NXT Studio.

Question was called for at 7:14PM for PROPOSED ORDINANCE NO. 2023-38. Motion passed
by unanimous roll call vote (summary: Yes =9).
Yes: Mr. Hazen, Mr. Bellovich, Mr. Mammolenti, Mr. Banicki, Mr. Emmons, Mrs.

DeMaegd, Mr. Compton, Mrs. Voelker, Mr. Hixenbaugh. The proposed ordinance passed 9-
0, thus it became ORDINANCE NO. 5858.

PRIVILEGE OF THE FLOOR

Doug Southworth, 1901 Division Street, spoke under PRIVILEGE OF THE FLOOR. Mr.
Southworth stated he did not know if this was the proper forum for his issue but he was there that
evening to speak about Division Street as it was a relatively wide street that had no traffic control
between McKinley and Jefferson. Mr. Southworth stated living right there on Division, he had
some concerns about traffic enforcement. Mr. Southworth stated the posted speed limit there was
35 miles an hour and as he was sure the Council was aware, there were two schools, an
elementary school and a junior high school, right in the vicinity there and there were kids
walking through there on a regular basis and it was very common to see vehicles traveling well
in excess of the posted speed limit. Mr. Southworth stated he worked from home so he was there
all the time and he regularly heard motorcycles and cars with very wound out and aggressive
sounding engines as they were going from stoplight to stoplight through there. Mr. Southworth
stated he knew the police force was already stretched thin and traffic enforcement was tough to
do but he was curious to explore any kind of options they had to address this. Mr. Southworth
stated he knew in South Bend, there were temporary speed bumps placed in different areas for
traffic enforcement like this and there were different options available. Mr. Southworth stated he
was a pretty tolerant person, he did not always follow the speed limit himself and was not trying
to cause any trouble but it was concerning with the frequency that it was happening at that time.
Mr. Southworth stated it just seemed to be a straight shot and people were taking advantage of
that.



Mr. Hixenbaugh began stating this was the proper forum for the issue and he heard about matters
such as this quite frequently although as a legislative body, the fix or the remedy for those valid
concerns was not always within their control but what they could certainly do was they could
pass along his name to the Police Chief and ask him or one of his officers to contact him to
discuss anything that could be done to address this. Mr. Hixenbaugh stated with regard to
physical barriers and the temporary speed bump he talked about, those were issues that he may
want to talk to Mr. Prince about and he may be able to connect him with the City Engineer and
their Traffic Engineer more to the point who perhaps would be in a position to be able to address
those issues. Mr. Hixenbaugh stated his concerns were well taken and they all shared them
wherever they lived in Mishawaka but particularly in the area Mr. Southworth lived in and he
could understand his concern. Mr. Hixenbaugh stated they would do what they could to facilitate
some communication between the Police Department and himself and perhaps Mr. Prince could
help him make contact with the Engineering Department so he could discuss that component as
well. Mr. Southworth stated that would be outstanding and his wife actually reached out to the
community line for the Mishawaka Police and they just had not gotten a response so they wanted
to see what kind of options were available. Mr. Hixenbaugh stated that was what the Council was
there for and they were glad he was present.

Mr. Compton stated Mr. Southworth may have heard earlier that there would be a change in the
shifts the policemen were going to work, so they were hoping this would add more police to the
street and they were hearing an awful lot about traffic and he knew traffic had changed and
people seemed to be driving faster and not as defensive as they once did. Mr. Compton stated he
knew he and other council members would encourage the Mayor’s staff to relook at options that
they had been somewhat resistant to in the past, for good reason, but he was anxious to see the
effects of what South Bend was doing and measure that against if they should do some of the
same things in Mishawaka. Mr. Compton stated he lived right around the corner from the area
Mr. Southworth was talking about and stated he was not sure if Division would be a good spot
for speed bumps, but certainly some of the side streets might. Mr. Compton stated he understood
what he was saying and appreciated him coming before the Council and speaking to them about
this and it was good to see him.

Mr. Mammolenti asked if he could tell the Council what time of the day that he typically saw it
or heard it mostly. Mr. Southworth stated the morning was fairly well controlled and people
respected the speed limit more at that time and it tended to be at the 5 o’clock hour when people
were getting out of work in the late afternoon and into the evening when he and his wife noticed
most of it. Mr. Southworth stated during weekends, traffic patterns were different and it could be
any time of the day that this was occurring but on average it was more towards the evening than
the morning.

Mr. Hixenbaugh thanked Mr. Southworth and asked him to make sure that at the conclusion of
the meeting, to make sure the Clerk’s Staff had accurate contact information for him, that way
they could pass it along to the Police Department and ask them to follow up. Mr. Southworth
appreciated the Council’s time.



ADJOURNMENT 7:21PM

Deborah S. Block /s/ Gregg A. Hixenbaugh /s/
Deborah S. Block, IAMC, MMC, City Clerk Gregg A. Hixenbaugh, President




ORDINANCE OR RESOLUTION FOR APPROPRIATIONS AND TAX RATES

State Form 55865 (7-15)
Approved by the State Board of Accounts, 2015
Prescribed by the Department of Local Government Finance

Proposed Ordinance No. 2023-40

Ordinance / Resolution Number:

Budget Form No. 4
Generated 9/15/2023 12:00:43 PM

Be it ordained/resolved by the Mishawaka Common Council that for the expenses of MISHAWAKA CIVIL CITY for the year
ending December 31, 2024 the sums herein specified are hereby appropriated and ordered set apart out of the several funds
herein named and for the purposes herein specified, subject to the laws governing the same. Such sums herein appropriated
shall be held to include all expenditures authorized to be made during the year, unless otherwise expressly stipulated and
provided for by law. In addition, for the purposes of raising revenue to meet the necessary expenses of MISHAWAKA CIVIL
CITY, the property tax levies and property tax rates as herein specified are included herein. Budget Form 4-B for all funds must
be completed and submitted in the manner prescribed by the Department of Local Government Finance.

This ordinance/resolution shall be in full force and effect from and after its passage and approval by the Mishawaka Common

Council.

Name of Adopting Entity / Fiscal Body

Type of Adopting Entity / Fiscal Body

Date of Adoption

Mishawaka Common Council

* [Common Council and Mayor

| |10/16/2023

Fund Name

GENERAL

LOCAL INCOME TAX

FIRE PENSION

POLICE PENSION

LOCAL ROAD & STREET
MOTOR VEHICLE HIGHWAY

MUNICIPAL EMERGENCY MEDICAL
SERVICES

CONTINUING EDUCATION
PARK & RECREATION
PARK NONREVERTING - CAPITAL

CUMULATIVE CAPITAL IMP (CIG TAX)
CUMULATIVE CAPITAL
DEVELOPMENT

ECONOMIC DEV INCOME TAX CEDIT

CUMULATIVE SEWER

Ruled Funds (Not Reviewed by DLGF)

Adopted
Budget

$44,254,117
$2,974,564
$2,120,000
$1,432,000
$1,155,000
$4,696,842
$655,000

$115,000
$5,209,473
$453,800

$108,475
$800,000
$6,126,400

$50,000
$70,150,671

Adopted Tax
Levy

$43,022,062
$0

$0

$0

$0
$7,012,604
$0

$0
$10,239,667
$0

$0
$3,331,372
$0

$0
$63,605,705

Adopted Tax
Rate

2.8681

0.0000
0.0000
0.0000
0.0000
0.4675.
0.0000

0.0000
0.6826
0.0000

0.0000
0.2221
0.0000

0.0000
4.2403)

Fund
Code

9505

Fund Name

AMERICAN RESCUE PLAN ACT

Adopted Budget

$116,000
$116,000




ORDINANCE OR RESOLUTION FOR APPROPRIATIONS AND TAX RATES

State Form 55865 (7-15) Budget Form No. 4

Approved by the State Board of Accounts, 2015 —
Prescribed by the Department of Local Government Finance Generated 9/15/2023 12:00:43 PM

Name Signature

Aye
Anthony "Tony" Hazen Nay
Abstain

Aye
Maggie DeMaegd Nay
Abstain

Aye
Ron Banicki Nay
Abstain

Aye
Matt Mammolenti Nay
Abstain

Aye
Dale "Woody" Emmons Nay
Abstain

Aye
Mike Bellovich Nay
Abstain

Aye
Mike Compton Nay
Abstain

Aye
Kate Voelker Nay
Abstain

Aye
Gregg Hixenbaugh Nay
Abstain

OO00|000|000|000|000|ogOojogoojooojonon

YR = FIT T e ; Signature

Deborah S. Block City Clerk

CTION (For City use only)

Name : Signature Date
David A. Wood App\r:: g
In accordance with |C 6-1.1-17-16(k), we state our intent to isssue debt after December 1 and before January 1 Yes O No @
In accordance with IC 6-1.1-17-16(k), we state our intent to file a shortfall appeal after December 1 and before Yes O No ™

December 31




CITY OF MISHAWAKA
2024 DRAFT BUDGET

David A. Wood, Mayor
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CITY OF MISHAWAKA
2024 DRAFT BUDGET

MAYOR
1101-01

1 PERSONAL SERVICES

Salaries and Wages biweekly
411-01  Mayor 91,794.00 3,5630.54
411-02 Mayor Executive Asst 53,704.00 2,065.51
Mayor's Administrative Asst 48,134.00 1,851.28
Other Services Personal
411-63 Longevity 450.00
194,082.00
2 SUPPLIES
Office Supplies
421-90 Office Supplies 1,000.00
1,000.00
3 OTHER SERVICES AND CHARGES
Communication and Transportation
432-03 Travel and Training 3,500.00
432-04 Telephone/Technology 500.00
Printing and Advertising
433-01 Printing 500.00
Other Services and Charges
439-03 Subscriptions, Dues, efc. 2,000.00
439-04 Leadership 2,500.00
439-07 Memorial Day AL/VFW/DAR 2,500.00
439-92 Community Promotion 7,500.00
19,000.00

214,082.00



CITY OF MISHAWAKA
2024 DRAFT BUDGET

CONTROLLER

1101-02

1 PERSONAL SERVICES
Salaries and Wages

411-01
411-02

411-03

Controller

Deputy Controller
Accountant

Senior Purchasing Agent
Bookkeeper A

Payroll Clerk

Part time

Other Services Personal

411-63
411-64
411-65

Longevity
FTO (Flexible Time Off) Plan
Certifications

Employee Benefits

413-01
413-02
413-03
413-04
413-05
413-06

413-08

Social Security

Medicare

INPRS 14.2%

Unemployment Compensation
Employee Insurance Benefits
Employee Life Insurance

Deferred Comp Match

2 SUPPLIES
Office Supplies

421-90

Office Supplies/Misc Supplies

3 OTHER SERVICES AND CHARGES
Communication and Transportation

432-02

Postage

432-03 Travel and Training
432-04 Telephone/Technology

Printing and Advertising

433-02

Publications

90,277.00
63,912.00
49,262.00
51,614.00
45,993.00
44,912.00
20,000.00

6,525.00
35,000.00
7,000.00

266,603.00
62,351.00
598,720.00
20,000.00

1,500,000.00

4,000.00
70,000.00

15,000.00

15,000.00
5,000.00
50,000.00

15,000.00

biweekly
3,472.18
2,458.14
1,894.69
1,985.13
1,768.95
1;727.35

365,970.00

48,525.00

2,521,674.00
2,936,169.00

15,000.00




CITY OF MISHAWAKA
2024 DRAFT BUDGET

CONTROLLER
1101-02
Insurance
434-90 Insurance Premiums/ Deductible 1,500,000.00

Utility Services
435-01 MU Charges 850,000.00
435-02 NIPSCO 60,000.00

Repairs and Maintenance
436-01 Building/ Equipment/Software

Maintenance/Service Contracts 50,000.00
Other Services and Charges
439-03 Subscription, Dues, etc. 1,000.00
439-09 Miscellaneous Charges 1,500.00
2,547,500.00
4 CAPITAL OUTLAYS
Other Capital Outlays
444-05 Capital Outlay 500,000.00
500,000.00
5,998,669.00




CITY OF MISHAWAKA
2024 DRAFT BUDGET

CITY CLERK
1101-03
1 PERSONAL SERVICES
Salaries and Wages biweekly
411-01 City Clerk 65,155.00 2,505.94
411-02 Chief Deputy Clerk | 49,105.00 1,888.65
Chief Deputy Clerk Il 46,182.00 1,776.20

411-03 Temporary 20,000.00

Other Personal Services

411-63 Longevity 375.00
411-65 Certifications 2,750.00
183,567.00
2 SUPPLIES
Office Supplies
421-90 Office Supplies 2,000.00
Operating Supplies
422-01 Violations Bureau Supplies 2,000.00
4,000.00
3 OTHER SERVICES AND CHARGES
Professional Services
431-01 Attorney Fees 1,000.00
431-04 Professional Services 14,000.00
Communication and Transportation
432-03 Travel and Training 5,000.00
432-04 Telephone/Technology 1,100.00
Other Services and Charges
439-03 Subscriptions, Dues, etc. 1,500.00
439-92 Community Promotion 1,750.00
24,350.00
211,917.00




CITY OF MISHAWAKA
2024 DRAFT BUDGET

HUMAN RESOURCES
1101-04

1 PERSONAL SERVICES

Salaries and Wages biweekly
411-02 Asst HR Director 47.956.00 2,473.88
HR Office Asst 40,000.00 1,384.62
411-03 Temporary Help 25,000.00
Other Personal Services
411-63 Longevity 300.00
411-65 Certifications 1,000.00
114,256.00
2 SUPPLIES
Office Supplies
421-90 Supplies 1,000.00
1,000.00
3 OTHER SERVICES AND CHARGES
Professional Services
431-06 Consulting 66,000.00
431-08 Employee Assistance Program 10,000.00
431-09 Testing/Wellness 5,000.00
436-90 Service Contracts 16,000.00
Communication and Transportation
432-03 Travel and Training 2,500.00
Printing and Advertising
433-01 Printing/ Advertising 1,000.00
Other Services and Charges
439-03 Subscription, Dues, etc. 1,000.00
439-20 Staff Education 2,000.00
103,500.00

218,756.00



CITY OF MISHAWAKA
2024 DRAFT BUDGET

INFORMATION TECHNOLOGY

1101-05
1 PERSONAL SERVICES

Salaries and Wages biweekly

411-01 Director 85,000.00 3,269.23

411-02 Public Safety Administrator 70,000.00 2,692.31
Network Adminstrator 67,000.00 2,576.92
Systems Administrator 67,000.00 2,576.92
Tier 2 Help Desk 54,000.00 2,076.92
Tier 1 Help Desk 51,000.00 1,961.54
Office Coordinator 50,000.00 1,923.08

Other Personal Services

411-63 Longevity 3,825.00
447,825.00
2 SUPPLIES
Operating Supplies
422-01 Operating Supplies 20,000.00
20,000.00
3 OTHER SERVICES AND CHARGES
Communication and Transportation
432-03 Travel and Training 15,000.00
Other Services and Charges
439-03 Subscriptions, Dues, etc. 8.000.00
23,000.00

490,825.00




CITY OF MISHAWAKA
2024 DRAFT BUDGET

DEPARTMENT OF LAW

1101-06

1 PERSONAL SERVICES

Salaries and Waages

411-01 Corporation Counsel 61,926.00
411-02 City Attorney 71,675.00

Utility salary ordinance displays utility portion of salaries

Other Personal Services

411-63 Longevity 375.00
2 SUPPLIES

Office Supplies

421-03 Professional Books 500.00

421-90 Office Supplies 500.00

3 OTHER SERVICES AND CHARGES

Professional Services

431-01 Attorney Fees-Code Hearings 6,000.00
Communication and Transportation

432-03 Travel and Training 3,000.00
Insurance

434-90 Payment of Claims/Litigation 42.000.00
Other Services and Charges

439-03 Subscriptions, Dues, etc. 5,000.00
439-09 Miscellaneous Charges 1,500.00

biweekly

2,381.75
2,756.71

133,976.00

1,000.00

57,500.00
192,476.00



CITY OF MISHAWAKA
2024 DRAFT BUDGET

CITY COUNCIL
1101-07

1 PERSONAL SERVICES
Salaries and Wages

411-04 Council members biweekly
9@ 13,592 122,328.00 522.76
411-02 Council Attorney 19,435.00 747 .46
413-05 Council Attorney Insurance Stipend 6,000.00
147,763.00
2 SUPPLIES
Office Supplies
421-90 Office Supplies 1,500.00
1,500.00
3 OTHER SERVICES AND CHARGES
Communication and Transportation
432-03 Travel and Training 6,000.00
432-04 Telephone/Technology 3,500.00
439-03 Subscriptions, Dues, etc. 2,000.00
Other Services and Charges
439-92 Community Promotion 5,000.00
16,500.00

165,763.00




CITY OF MISHAWAKA
2024 DRAFT BUDGET

ENGINEERING DEPARTMENT
1101-13

1 PERSONAL SERVICES

Salaries and Wages biweekly
411-01 Director of Engineering 90,277.00 3,472.18
411-02 Assistant Director 74,944.00 2,882.43
Project Manager 72,639.00 2,793.78
Traffic Manager 61,938.00 2,382.23
Project Coordinator 46,158.00 1.745:30
Office Manager 40,778.00 1,568.36
City GIS Coordinator 61,938.00 2,382,253
Utility salary ordinance displays utility portion of salaries 448,672.00
Other Personal Services
411-63 Longevity 11,850.00
411-65 PE Certification 10,000.00 192.31
470,522.00
2 SUPPLIES
Office Supplies
421-90 General Supplies 8,000.00
8,000.00
3 OTHER SERVICES AND CHARGES
Professional Services
431-06 Consulting 5,000.00
Communication and Transportation
432-03 Travel and Training 10,000.00
432-04 Telephone/Technology 750.00
Repairs and Maintenance
436-01 Equipment Repair 2,500.00
Other Services and Charges
439-03 Subscriptions, Dues, etc. 1,000.00

19,250.00

497,772.00




CITY OF MISHAWAKA
2024 DRAFT BUDGET

CODE ENFORCEMENT DEPARTMENT
1101-14

1 PERSONAL SERVICES
Salaries and Wages
411-01 Director of Code Enforcement
411-02 Code Enforcement Officers
5 @ 55,565
Office Manager

Other Personal Services
411-63 Longevity

2 SUPPLIES
Operating Supplies
422-01 Operating Supplies

3 OTHER SERVICES AND CHARGES
Communication and Transportation

432-03 Travel and Training
432-04 Telephone/Technology

Other Services and Charges

439-10 Clean up, Board up, Disposal, etc.

10

70,000.00
277,825.00
40,778.00

13,575.00

3,500.00

3,000.00
2,200.00

40,000.00

—_—

biweekly
2,692.31

ZA8EN1
1,568.36

402,178.00

3,500.00

45,200.00

450,878.00




CITY OF MISHAWAKA
2024 DRAFT BUDGET

BUILDING DEPARTMENT

1101-15
1 PERSONAL SERVICES
Salaries and Wages biweekly
411-01 Building Commissioner 70,000.00 2,692.31
411-02 Permit Tech | 48,410.00 1,861.92
Inspector A 2 @ 66,900 133,800.00 2.673.07
Other Personal Services
411-63 Longevity 3,675.00
255,885.00
2 SUPPLIES
Operating Supplies
422-01 Operating Supplies 2,000.00
2,000.00
3 OTHER SERVICES AND CHARGES
Communication and Transportation
432-03 Travel and Training 4,000.00
432-04 Telephone/Technology 1,100.00
Other Services and Charges
439-03 Subscription, Dues, etc. 800.00
5,900.00

263,785.00

11




CITY OF MISHAWAKA
2024 DRAFT BUDGET

FIRE/EMS DEPARTMENT

1101-19

1 PERSONAL SERVICES
Salaries and Wages

411-01
411-02

Fire Chief

Assistant Chief

4 @ 87,903

Battalion Chief

3 @ 80,527

Captain 15 @ 76,596
Lieutenant

15 @ 74,707

Fire Inspector

1@ 76,596 2 @ 74,707
Driver Operator

30 @ 72,921

1st Class Firefighter
33@ 71,163

Master Firefighter

18 @ 68,095

Civilian
Administrative Assistant

Other Personal Services

411-12

411-60
411-63
411-66

411-67

Specialty Pay
Overtime
Longevity

Uniform Allowance 120 @ 1,250

new hires 2 @625
Pension Equalization

Employee Benefits

413-01
413-02
413-03
413-05
413-06
413-08
413-09

Social Security
Medicare

INPRS 14.2%

Health Insurance
Life/Disability Insurance
Deferred Comp Match
77 Pension 19.1% + 3%

94,681.00
351,612.00

241,581.00
1,148,940.00

1,120,605.00

biweekly
3,641.55

3,380.88

3,097.16
2,945.98

2,873.33

226,010.00 2,945.98 2,873.33

2,187,630.00
2,348,379.00

1,225,710.00

48,134.00

550,000.00

1,000,000.00
450.00
152,000.00

11,700.00

15,257.00
155,748.00
34,944.00
2,900,000.00
6,500.00
160,000.00
1,887,243.00

2,804.64
2,737.02

2,619.03
8,945,148.00

1,851.28
48,134.00

1,714,150.00
10,707,432.00

5,159,692.00
15,867,124.00




CITY OF MISHAWAKA
2024 DRAFT BUDGET

FIRE/EMS DEPARTMENT
1101-19

2 SUPPLIES
Office Supplies
421-90 Office Supplies 6,000.00

Operating Supplies
422-01 Operating Supplies 250,000.00
422-03 Medical Supplies 210,000.00

Other Supplies
429-10 Public Education
Training/ Seminar

Supplies/Refreshments 6,000.00
472,000.00
3 OTHER SERVICES AND CHARGES
Professional Services
431-09 Clinic Services 35,800.00
431-11  Physicals 120,000.00
Communication and Transportation
432-03 Travel and Training 80,000.00
Repairs and Maintenance
436-01 Building/ Equipment Repair 100,000.00
Professional Services
436-91 Laundry Maintenance 3,000.00
Other Services and Charges
439-03 Subscriptions, Dues, etc. 20,000.00
358,800.00

16,697,924.00

13



CITY OF MISHAWAKA
2024 DRAFT BUDGET

EMERGENCY MEDICAL SERVICES
6606-50

4 CAPITAL OUTLAY
Machinery and Equipment
445-07 Medical Equipment 55,000.00
Powerload Cot $30K
Med Vending $25K

445-09 Ambulance - demo 400,000.00
Ambulance - remount 200,000.00

655,000.00

14



CITY OF MISHAWAKA
2024 DRAFT BUDGET

AMERICAN RESCUE PLAN ACT
2403-50

4 CAPITAL OUTLAYS
Other Capital Outlays
443-93 Fire Station Improvements

15

116,000.00

116,000.00



CITY OF MISHAWAKA
2024 DRAFT BUDGET

POLICE DEPARTMENT

1101-20

1 PERSONAL SERVICES
Salaries and Wages

411-01
411-02

411-03

411-65

Police Chief

Assistant Chief

3 @ 96,500

Captain

5@ 93,500

Lieutenant

14 @ 92,000

Sergeant

20 @ 90,500

1st Class Patrol Officer
47 @ 89,000

2nd Class Patrol Officer
10 @ 64,739

Civilians

Trainer

Crime Tech

Recruiter

Digital Media/Statistical Analyst
Administrative Assistant
Administrative Secretary
Secretary 2 @ 40,797
Parking Personnel
Property Manager
Office Manager

Crossing Guards 15 @ 8,154
Substitute Crossing Guard
Temporary Help/Part-time
Certifications

Other Personal Services

411-02
411-12
411-60
411-63
411-66

411-66

Shift Differential 2nd @700

Specialty

Overtime/ Court-time Officer-Non Officer
Longevity

Uniform Allowance 1@600, 102@2050
1@1000 Crime Tech

Equipment Allowance 102@ 1250

Employee Benefits

413-01
413-02
413-03
413-05
413-06

Social Security
Medicare

INPRS 14.2%
Health Insurance

Life Insurance
16

101,500.00
289,500.00

467,500.00

1,288,000.00
1,810,000.00

4,183,000.00

647,390.00

55,105.00
53,470.00
52,789.00
44,794.00
48,134.00
41,315.00
81,594.00
40,797.00
44,794.00
44,880.00

122,310.00
2,000.00
30,000.00
4,500.00

30,000.00
75,000.00
600,000.00
11,325.00
210,700.00

127,500.00
42,123.00

137,261.00
74,564.00

2,515,252.00

7,000.00

biweekly
3,903.85

3,711.54
3,596.15
3,538.46
3,480.77
3,423.08

2,489.96

8,786,890.00

2,119.42
2,056.51
2,030.33
1,722.83
1,851.28
1,589.02
1,669.11
1,669.11
1,722.83
1,726.15
507,672.00

158,810.00

1,054,525.00




CITY OF MISHAWAKA

2024 DRAFT BUDGET
POLICE DEPARTMENT
1101-20
413-08 Deferred Comp Benefit 180,000.00
413-10 77 Pension 19.1% + 3% 2,006,238.00 4,962,438.00
15,470,335.00
2 SUPPLIES
Operating Supplies
422-01 Operating Supplies 120,000.00
Other Supplies
429-11  Seminars/ Community Relations 1,000.00
121,000.00
3 OTHER SERVICES AND CHARGES
Professional Services
431-09 Clinic Services 35,800.00
431-11 Testing 2,000.00
Communication and Transportation
432-03 Travel and Training 2,000.00
Printing and Advertising
433-01 Printing 1,800.00
Repairs and Maintenance
436-01 Building Repair/ Maintenance 100,000.00
Other Services and Charges
439-03 Subscriptions, Dues, etc. 18,000.00
439-09 Miscellaneous Charges 5,000.00
439-11 Special Expense 13,000.00
439-12 Canine Expenses 9,000.00
186,600.00

15,777,935.00

17




CITY OF MISHAWAKA
2024 DRAFT BUDGET

PLANNING and COMMUNITY DEVELOPMENT
1101-21

1 PERSONAL SERVICES
Salaries and Wages
411-01 Executive Director
411-02 City Planner
Senior Planner
Associate Planner
Administrative Planner

411-06 Plan Commission 9 @ $600
BZA Members 5 @ $375

Other Personal Services
411-63 Longevity

2 SUPPLIES
Operating Supplies
422-01 Operating Supplies

3 OTHER SERVICES AND CHARGES
Communication and Transportation
432-03 Travel and Training

Professional Services
436-90 Service Contracts

Other Services and Charges
439-03 Subscriptions, Dues, etc.

18

90,277.00
73,776.00
61,911.00
53,331.00
47.616.00

5,400.00
1,875.00

3,000.00

©,000.00

2,000.00

7,500.00

3,000.00

biweekly
3,472.18
2,837.52
2,381.17
205117
1.8371.87
326,911.00

337,186.00

5,000.00

12,500.00

354,686.00




CITY OF MISHAWAKA
2024 DRAFT BUDGET

CENTRAL SERVICES DEPARTMENT
1101-22

1 PERSONAL SERVICES

19

Salaries and Wages biweekly
411-02 Assistant4 @ 61,962 247,848.00 2,383.13
Fleet Maintenance Technician
6 @ 24.84*2092 311,804.00
Group 1: 4 @ 23.60*2092 197,522.00
PT maintenance 1040 hrs @ 11.00 11,440.00
3 Additional Employees 150,000.00
918,614.00
Other Services Personal
411-60 Overtime 15,000.00
411-63 Longevity 12,775.00
21 778.00
946,389.00
2 SUPPLIES
Office Supplies
421-90 Office Supplies 2,000.00
Operating Supplies
422-02 Gas, Oil, etc. 1,000,000.00
422-05 Equipment/Vehicle/Maint Supplies 185,000.00
Other Supplies
429-08 Uniform/Supplies 7,550.00
1,194,550.00
3 OTHER SERVICES AND CHARGES
Professional Services
431-09 Health Screenings/Vaccines 1,000.00
Communication and Transportation
432-03 Travel and Training 1,000.00
Repairs and Maintenance
436-01 Building Repair/Equipment/Maint 145,000.00
Rentals
437-05 Uniforms 11,080.00
Other Services and Charges
439-09 Miscellaneous Charges 1,500.00
159,580.00

2,300,519.00



CITY OF MISHAWAKA
2024 DRAFT BUDGET

REDEVELOPMENT
1101-28

1 PERSONAL SERVICES
Salaries and Wages
411-02 TIF Construction Manager
Program Construction Manager
Grant Manager
Program Coordinator

Other Personal Services
411-63 Longevity

2 SUPPLIES
Office Supplies
421-90 Office Supplies

3 OTHER SERVICES AND CHARGES
Professional Services
431-04 Professional Services

Communication and Transportation
432-03 Travel and Training

Printing and Advertising
433-02 Publications

CEMETERY
1101-29

3 OTHER SERVICES AND CHARGES
Other Services and Charges
439-09 Maintenance

20

biweekly
72,639.00 2,793.78
65,936.00 2,5356.99
60,480.00 2,326.15
48,150.00 1,851.89
4,725.00
251,930.00
1,000.00
1,000.00
130,000.00
4,000.00
1,200.00
135,200.00
388,130.00
30,000.00
30,000.00




CITY OF MISHAWAKA
2024 DRAFT BUDGET

MOTOR VEHICLE HIGHWAY
2201-50

1 PERSONAL SERVICES

Salaries and Wages
411-01 Street Commissioner
411-02 Office Administrator

Office Manager

Group 1: 34 @ 23.60*2092

CS reimburse - 61,962* 1.25 for assts.

Other Services Personal

411-12 Specialty CDL Instructors
411-60 Overtime

411-63 Longevity

411-64 FTO (Flexible Time Off) Plan

Employee Benefits

413-01 Social Security

413-02 Medicare

413-03 INPRS 14.2%

413-04 Unemployment

413-05 Employee Ins Benefits
413-06 Life Insurance

413-07 Deferred Comp Benefit

2 SUPPLIES

Office Supplies
421-90 Office Supplies

Other Supplies
429-08 Uniform Supplies
429-13 Traffic Supplies

3 OTHER SERVICE AND CHARGES

Professional Services
431-09 Health Screenings/ Vaccines

Communication and Transportation
432-03 Travel and Training
432-04 Telephone/ Paging

Printing and Advertising
433-02 Publications

21

78,332.00
43,888.00
40,778.00
1,678,940.00
77,453.00

—_—ee

5,000.00
80,000.00
23,015.00

8,000.00

126,195.00
29,513.00
289,028.00
5,000.00
600,000.00
2,200.00
20,000.00

1,500.00

7,500.00
45,000.00

5,000.00

3,000.00
8,000.00

500.00

biweekly
3,012.74
1,687.99
1,568.36

1,919,391.00

116,015.00

1,071,936.00
3,107,342.00

54,000.00



CITY OF MISHAWAKA
2024 DRAFT BUDGET

MOTOR VEHICLE HIGHWAY
2201-50

Rentals
437-05 Uniforms

Other Services and Charges
439-09 Miscellaneous Charges

4 CAPITAL OUTLAYS MVHR
Improvements Other than Buildings
442-01 Street Repair

LOCAL ROAD AND STREET
2202-50

4 CAPITAL OUTLAYS
Improvements other than Buildings
442-01 Street Repair
442-04 Sidewalk and Curb Program
50/50 Program
445-02 Equipment

Trackless vehicle w/ plow
CV Mid size dump w/ plow

22

16,000.00

3.000.00

1,500,000.00

500,000.00
300,000.00

25,000.00
330,000.00

35,500.00

1,500,000.00
4,696,842.00

1,155,000.00



CITY OF MISHAWAKA
2024 DRAFT BUDGET

PARK AND RECREATION
2204-50

1 PERSONAL SERVICES

23

Salaries and Wages biweekly
411-01 Department Head 80,000.00 3,076.92
411-02 Regular Employees 797,160.00
Group 1: 16@23.60*2092 789,940.00
411-03 Temporary/Summer Help 800,000.00 2,467,100.00
CS reimburse - 61,962* 1.25 for assts. 77,453.00
Reimburse MVH Director - 78,332*5% 3,917.00 81,370.00
2,548,470.00
Other Services Personal
411-60 Overtime 25,000.00
411-63 Longevity 23,125.00
411-64 FTO 12,000.00
60,125.00
Employee Benefits
413-01 Social Security 161,733.00
413-02 Medicare 37,825.00
413-03 PERF 14.2% 256,820.00
413-04 Unemployment 5,000.00
413-05 Employee Insurance Benefits 365,000.00
413-06 Life Insurance 2,000.00
413-08 Deferred Comp Match 20,000.00
848,378.00
2 SUPPLIES 3,456,973.00
Office Supplies
421-90 Office Supplies 8,000.00
Operating Supplies
422-02 Gas, Oil, Parts, etc. 73,000.00
Other Supplies
429-09 Merrifield/Ironworks Complex Supplies 42,000.00
429-14 Maintenance Supplies 110,000.00
429-15 Program Supplies 60,000.00
429-16 Golf Course Concessions 60,000.00
429-18 Athletic Event Supplies 70,000.00
429-19 Battell Center Supplies 15,000.00
429-20 Golf Course Supplies 65,000.00
429-21 Other Concessions 5,000.00
429-23 Merrifield Concessions 18,000.00
526,000.00




CITY OF MISHAWAKA
2024 DRAFT BUDGET

PARK AND RECREATION
2204-50

3 OTHER SERVICES AND CHARGES
Professional Services

431-09 Health Screenings/Vaccines 8,000.00
Communication and Transportation

432-02 Postage and Freight 2,000.00
432-03 Travel and Training 8,000.00
432-04 Telephone . 7,000.00
Printing and Advertising

433-01 Printing/Newsletter etc. 10,000.00
Insurance

434-90 Insurance Premiums/Deductibles 200,000.00

Utility Services

435-01 MU/AEP Charges 500,000.00

435-02 NIPSCO 50,000.00

Repairs and Maintenance

436-01 Equipment/Facility Repair 100,000.00

436-90 Service Contracts 180,000.00

Rentals

437-05 Uniforms/Port-o-lets 17,500.00

Other Services and Charges

439-03 Subscription, Dues, etc. 3,000.00

439-09 Miscellaneous/Charges 1,000.00

439-18 Instructor Fees 15,000.00

439-19 Official/Referee Fees 26,000.00

439-21 Recreation Event/Entertainment 74,000.00

439-93 Sales Tax 25,000.00
1,226,500.00
5,209,473.00

24




CITY OF MISHAWAKA
2024 DRAFT BUDGET

PARK AND RECREATION NON-REVERTING
2211-50

1 PERSONAL SERVICES
Salaries and Wages

411-03 Temporary Help 25,000.00
25,000.00
2 SUPPLIES
Other Supplies
429-09 Merrifield Supplies and Repairs 45,000.00
429-09 Wilson Supplies and Repairs 12,000.00
429-17 Landscaping/Chemical Supplies 100,000.00
157,000.00
3 OTHER SERVICES AND CHARGES
Professional Services
431-06 Consulting 95,000.00
436-90 Animal Control 15,000.00
Communication and Transportation
432-04 Wilson Hill Phone and Internet 2,500.00
436-90 GPS Contract 19,000.00
Repairs and Maintenance
436-01 Golf Cart Repair 5,000.00
436-22 Athletic Field Maintenance 15,000.00
151,500.00
4 CAPITAL OUTLAYS
Machinery and Equipment
444-10 Golf Carts - $89.3K 120,300.00
Leaf Sweeper - $30K 120,300.00
453,800.00

25



CITY OF MISHAWAKA
2024 DRAFT BUDGET

LAW ENFORCEMENT CONTINUING EDUCATION
2228-50

2 SUPPLIES
Operating Supplies
422-36  Ammunition

3 OTHER SERVICES AND CHARGES
Communication and Transportation
432-03 Travel and Training

4 CAPITAL OUTLAYS
Machinery and Equipment
44508 Vests

26

40,000.00

40,000.00
50,000.00

50,000.00
25,000.00

25,000.00

115,000.00




CITY OF MISHAWAKA
2024 DRAFT BUDGET

PUBLIC SAFETY LIT

2240-50

2 SUPPLIES
Other Supplies

429-08

Dept.Uniform

3 OTHER SERVICES AND CHARGES
Professional Services

431-11
436-01
436-90
436-90

New Hire Physicals

Fire Training Software
Fire Service Contracts
Police Service Contracts

Debt Service

438-01
438-01
438-01
438-01
438-01

438-02
438-02
438-02
438-02
438-02

principal - leases
Fire Station #4 24&25/30
Records Mgmt System 12&13/20
2020 Police cars 8&9&10/10
2021 Police cars 3&4/10
2023 Fire trucks 2&3/10

interest
Fire Station Lease
Records Mgmt System
2020 Police car lease
2021 Police car lease
2023 Fire truck purchases

4 CAPITAL OUTLAYS
Machinery and Equipment

445-08

445-09
44513

PD misc equip
optic duty pistols and rifles $110K
weapons/ radios $30K
computers in vehicles $60K
2023 DB Cars (2) equipped
FD misc equip

Apparatus and Operations Equipment $150K

Mechanics and Dive Equipment $35K
PPE $20K
Radio and Computer Equipment $30K
Drone Program $10K
Hose $40K
360 Camera Fire Marshal $20K
Equipment St.1 $70K

27

50,000.00

40,000.00
20,000.00
193,000.00
500,000.00

266,668.00
110,000.00
205,685.00
200,000.00
250,000.00

17,396.00
12,915.00

5,344.00
13,109.00
20,447.00

200,000.00

80,000.00
375,000.00

50,000.00

1,854,564.00



CITY OF MISHAWAKA
2024 DRAFT BUDGET

445-13 Turn Out Gear

28

415,000.00

1,070,000.00

2,974,564.00




CITY OF MISHAWAKA
2024 DRAFT BUDGET

CUMULATIVE CAPITAL IMPROVEMENT
4401-50

3 OTHER SERVICES AND CHARGES
Debt Service
438-01 2019 Aerial Fire Truck Principal 10&11/19
438-02 Fire Truck Interest

CUMULATIVE CAPITAL DEVELOPMENT
4402-50

3 OTHER SERVICES AND CHARGES
Repairs and Maintenance
436-90 Service Contracts/Software Maintenance

4 CAPITAL OQUTLAYS
Machinery and Equipment

445-11 Computer Equipment/Software

CUMULATIVE SEWER
4428-50

4 CAPITAL OUTLAYS
Improvements Other than Buildings
445-21 Storm/Sanitary Reconstruction

29

100,000.00
8.475.00

400,000.00

400,000.00

50,000.00

108,475.00

400,000.00

400,000.00

800,000.00

50,000.00



CITY OF MISHAWAKA
2024 DRAFT BUDGET

CEDIT
2209-50
2 SUPPLIES

Operating Supplies
422-02 MVH Gas, Oil, etc.

Repair and Maintenance Supplies
423-03 MVH Equipment/ Parts, Supplies
423-01 Street Material/Dust Control

Other Supplies
429-17 Landscaping Supplies/Chemicals
429-91 Salt

3 OTHER SERVICES AND CHARGES

Professional Services
431-04 Chamber of Commerce
431-05 Humane Society
431-06 Consulting
431-07 Aim
WNIT Public Access
431-09 Clinic Services - other portions in MU and General fund
431-13 EMS billing service

Insurance
434-90 MVH Insurance Premiums/Deductibles

Utility Service
435-01 MVH MU Charges

435-02 MVH NIPSCO

Repairs and Maintenance

436-01  MVH Building/ Equipment Repair
436-02 City Maintenance

436-23 Park Repairs and Maintenance
436-80 City Hall

436-89 IT Service Contracts

436-90 Engineering Maintenance
436-93 Signal Maintenance

4 CAPITAL OUTLAYS

Machinery and Equipment

445-02 Street/CSD/Park Equipment
Kubota tractor
Mohawk Vehicle Lift
Tennant Scrubber Sweeper
Maintenance van

30

125,000.00

185,000.00
175,000.00

120,000.00
175,000.00

25,000.00
566,500.00
300,000.00

15,000.00

10,000.00

81,600.00
140,000.00

230,000.00

165,000.00
80,000.00

200,000.00
175,000.00
250,000.00
250,000.00
250,000.00
175,000.00
200,000.00

780,000.00

3,113,100.00



CITY OF MISHAWAKA
2024 DRAFT BUDGET

PARK Toro Grand Master - 71,000

PARK Hustler Diesel Mower - 18,000
PARK F350 Crew Cab Truck (2) - 110,000
PARK Mini Dump - 100,000

PARK Zero Turn Mower - 5,000

445-09 Building Dept vehicle

Improvements Other than Buildings
443-93 Fire Station 3 - Douglas Rd. Exit Signal
445-17 Rose Park $1M

Golf Cart Paths $150K

Irrigation upgrade/satellite $77K

Pickleball Expansion @ Central Park $25K

31

541,300.00

40,000.00

400,000.00
1,252,000.00

2,233,300.00
6,126,400.00




CITY OF MISHAWAKA
2024 DRAFT BUDGET

FIRE PENSION
8801-50

1 PERSONAL SERVICES
Salaries and Wages

32

411-05 Pension Benefits 2,073,250.00
411-06 Secretary Salary 3,000.00
Pension Board Members
5@ 750.00 per yr 3,750.00
411-07 Death Benefits 36,000.00
2,116,000.00
2 SUPPLIES
Office Supplies
429-09 Misc Supplies 1,000.00
1,000.00
3 OTHER SERVICES AND CHARGES
Professional Services
431-01 Legal Fees 2,000.00
Communication and Transportation
432-03 Travel and Training 500.00
Repairs and Maintenance
436-01 Equipment Repair 500.00
3,000.00
2,120,000.00
POLICE PENSION
8802-50
1 PERSONAL SERVICES
Salaries and Wages
411-05 Pension Benefits 1,390,500.00
411-06 Secretary Salary 3,000.00
411-07 Death Benefits 36,000.00
1,429,500.00
3 OTHER SERVICES AND CHARGES
Professional Services
431-01 Legal Fees 2,100.00
Communication and Transportation
432-03 Travel and Training 400.00
2,500.00

1,432,000.00



Expenditure Budget Comparison
General Fund
Mayor 203,880 214,082 10,202 5.0% 0.30%
Controller 5,676,184 5,998,669 322,485 5.7% 8.54%
Clerk 208,407 211,917 3,510 1.7% 0.30%
Human Resources 175,523 218,756 43,233 24.6% 0.31%
IT 488,326 490,825 2,499 0.5% 0.70%
Law 180,728 192,476 1,748 0.9% 0.27%
Council 165,456 165,763 307 0.2% 0.24%
Engineering 488,413 497,772 9,359 1.9% 0.71%
Code 431,569 450,878 19,309 4.5% 0.64%
Building 256,449 263,785 7,336 2.9% 0.38%
Fire 16,554,528 16,697,924 1,143,396 74% 23.76%
Police 14,213,774 15,777,935 1,564,161 11.0% 22.45%
Planning 346,618 354,686 8,068 2.3% 0.50%
Central Services 1,984,167 2,300,519 316,352 15.9% 3.27%|
Redevelopment 380,839 388,130 7,291 1.9% 0.55%
Cemetery 30,000 30,000 - 0.0% 0.04%
Dept. Totals 40,794,861 44,254,117 3,459,256 8.48%
|

All Appropriated Funds

i iget 4 | get $ Change g
General 40,794,861 44,254 117 3,459,256 8.5% 62.98%
Park and Recreation 4,952,641 5,209,473 256,832 5.2% 7.41%
MVH Funds

Motor Vehicle Highway 4,603,168 4,696,842 93,674 2.0% 6.68%
Local Road & Street 1,088,000 1,155,000 67,000 6.2% 1.64%
Cumulative Sewer 100,000 50,000 (50,000) -50.0% 0.07%

Capital Fund

Cum. Cap. Development 700,000 800,000 100,000 14.3% 1.14%

Cum. Cap. Improvement 110,229 108,475 (1,754) -1.6% 0.15%

CEDIT 5,921,600 6,126,400 204,800 3.5% 8.72%

Other Operating Funds
LECE 100,000 115,000 15,000 15.0% 0.16%
Public Safety 2,194,602 2,974,564 779,962 35.5% 4.23%
EMS 356,000 655,000 299,000 84.0% 0.93%
ARPA 800,000 116,000 (684,000) -85.5% 0.17%
Park Non - Reverting 316,500 453,800 137,300 43.4% 0.65%
Pension Funds
Fire Pension 2,070,000 2,120,000 50,000 2.4% 3.02%
Police Pension 1,140,000 1,432,000 292,000 25.6% 2.04%
Gross Totals 65,247,601 70,266,671 5,019,070 7.69%
Circuit Breaker loss:
General 8,904,151 8,333,267
MVH 763,452 438,943
Park & Rec - 860,430
cCcD 350,000 250,000
10,017,603 9,882,640 (134,963) -1.3%
Net Totals 75,265,204 80,149,311 4,884,107 6.49%

Civil City Budget Comparison By Category

Appropriated Funds

100 - Personal Services 44,689,220 48,294,002 3,604,782 B8.1% 68.73%
200 - Supplies 3,236,250 3,458,550 222,300 6.9% 4.92%
300 - Other Services & Charges 10,147,131 10,689,519 542,388 5.3% 15.21%
400 - Capital Outlays 7,175,000 7,824,600 649,600 9.1% 11.14%

Fund Totals 65,247,601 70,266,671 5,019,070 7.69% 100.00%,




1st Reading

2nd Reading Deborah 8. Block, MG, MMG
Pas®ed
Failed PROPOSED ORDINANCE NO. 22339 AUG 3 0 2023
Cortinued To ORDINANCE NO. City Clark

. Mishawaka, IN

AN ORDINANCE APPROVING A TWELVE HOUR SHIFT WORK SCHEDULE
FOR THE MISHAWAKA POLICE DEPARTMENT

WHEREAS, the City of Mishawaka (“City”) and the Mishawaka Fraternal Order
of Police, Lodge 91 (“Union”) reached an agreement to change the work schedule for
police officers assigned to the Uniform Division within the Mishawaka Police
Department (“MPD") to a twelve (12) hour shift work schedule; and

WHEREAS, that agreement is reflected in the attached Memorandum Of
Understanding Regarding Twelve Hour Shift Work Schedule (“MOU”) signed by
Mishawaka Police Chief Kenneth Witkowski, Jr., and Union President Richard Freeman
on August 24, 2023; and

WHEREAS, in order to facilitate the change to a twelve hour shift work schedule
amendments need to be made to the current Collective Bargaining Agreement between
the City of Mishawaka, Indiana and Mishawaka Fraternal Order of Police, Lodge 91,
dated January 1, 2023 — December 31, 2024, (“CBA”); and

WHEREAS, those changes to the CBA are listed in Addendum A to the attached
MOU; and

WHEREAS, the City, acting by and through its Board of Public Works & Safety,
approved the attached MOU and changes to the current CBA in Resolution 2023-12; and

WHEREAS, Ordinance No. 5249 requires all Collective Bargaining Agreements to
be approved by the Common Council of the City of Mishawaka.

NOW, THEREFORE, BE IT ORDAINED BY THE COMMON COUNCIL OF THE
CITY OF MISHAWAKA, INDIANA, THAT:

Section1.  The attached Memorandum of Understanding Regarding Twelve
Hour Shift Work Schedule and the amendments therein to the Collective Bargaining
Agreement between the City of Mishawaka, Indiana and Mishawaka Fraternal Order of
Police, Lodge 91, dated January 1, 2023 - December 31, 2024, are hereby approved.

Section?.  This Ordinance shall be in full force and effect from and after its
passage, signing, and attestation.

PASSED by the Common Council of the City of Mishawaka, Indiana, this___
day of 2023, at o’clock, P.M.

lof2




Presiding Officer

ATTEST:

Deborah S. Block /s/
Deborah S. Block, IAMC, MMC, City Clerk

Having examined the foregoing Ordinance, I do as the Mayor of the City of
Mishawaka, Indiana, approve said Ordinance and return the same to the City Clerk of
the City of Mishawaka, Indiana, this day of ,2023 at __.m.

David A. Wood, Mayor
City of Mishawaka, Indiana
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CITY OF MISHAWAKA

DAVID A. WOOD, MAYOR DEPARTMENT OF LAW

Neborah 8. Block, MMG, MMO
August 30, 2023

AUG 30 2023
Mishawaka Common Council City Glerk
100 Lincolnway West Mishawals, iN

Mishawalka, Indiana 46544

Re: Twelve Hour Shift Work Schedule for the Mishawaka Police Department

President and Honorable Councll Members;

The City of Mishawaka ("City”}) and the Mishawala Fraternal Order of Police, Lodge 91 {"Union") reached an agreement to change
the work schedule for police officers assigned to the Uniform Division within the Mishawaka Police Department {(“MPD"} to a

twelve (12) hour day.

That agreement is reflected in a Memorandum of Understanding Regarding Twelve Hour Shift Work Schedule (“MOU") signed by
Chief Witkowski and Union President Richard Freeman on August 24, 2023,

In order to facllitate the twelve hour shift work schedule, changes had to be made to the current Collective Bargaining Agreement
{"CBA") that expires on December 31, 2024. Those changes are reflected in Addendum A to the MOU.

The Board of Public Works & Safety, approved the MOU and amendments to the CBA depicted in the MOU by passing Resolution
2023-12, on August 29, 2023.

Attached to this letter for your consideration is a proposed Ordinance approving a twelve hour shift work schedule for the
Mishawaka Police Department and the amendments made to the CBA. The MOU and proposed amendments to the CBA are
attached to and referenced in the Ordinance.

Sincerely,

Patrick J. Hinkle
Corporation Counsel
100 Lincolnway West
Mishawaka, IN 46544
(574} 258-1702

fax: (574) 254-0197

John J. Roggeman
City Attorney

100 Lincolnway West
Mishawaka, IN 46544
(574) 258-1702

fax: (574} 254-0197

David V. Bent
Assistant City Attorney
320 W, Fourth Street
Mishawaka, IN 46544
{574)255-3680

fax: {574)255-3969




MEMORANIUM OF UNDERSTANDING
© REGARDING
TWELVE HOUR SHIFT WORK SCHEDULE

WHEREAS, the City of Mishawaka, Indigna ("City”) and the Mishawaka
Froternal Otder of Pohca, Lodige 91 (“Lodge™) have previously eiitéred into & Gollective
Bargnining Agreement (YCBA”) for 4 term that ends on or about December 31, 20244
fnd

WHEREAS, the parties have detertnined that it iy in thedr rutual best interest to
imiplement & change hn the work schedule for police officers assigned to the Uniform
Division within the Mishawaka Pelice Départment (“MPD"), sich that these officers will
begin to work daily shifts that dre hased upon a Priman Sehedule and pongist of atwelve
{12) houir day, and

WHEREAS, the parties have detetmined hiat it is also in theie notual best inferest
1o tiplenient this chanae in the-daily work schedule for po]ice offleers assigned to the
Uniform Division on, or abawt January 1, 2024, which is priof to the previotsly agreed
upon expiration date of the CBA; and

'WHEREAS, subject to approval by the Board of Public Wozks and Safety and the
Common Council of the City of Mishawala, that parties have further agreed that it is
appropriate for both the compensation received by police officers and certain rélevant
tering of the CBA to change at the time that the twelve (12} honr shift schedule is
mplemented;

NOW THEREFORE, the parfies do hereby agree as follows:

A. Suliject to the fortnal apptoval of a Public Safety Salary Oydinance that incorporates
the agreed wpon. terms, the Ciiy will pay fo certain police officers représénted by the
Lodge the following annual salaties and stipends ducing calendat years 2024 and
2025

1. 2024 Salaries '
a. Captain ‘ $93,500.00

b, Lieutenani - $92,000,00
0. Sergeant $90,500.00
d, First Class Patrol Officer $89,000.00
2., 2025 Salariées
a, Captain $94,500.00
b. Lieutenant $95,000.00
¢, Sergeant $91,500.00
d, Fiist Class Patrol Officer $90,000.00
3. Night Shrﬂ: Differential $26.92/Biweelkly

4. During calendar year 2024, the antival salaries for officers holding the ranks
of Second Class Patrol Officer and: Probationaty Officer shall remain thess




salurics previously approved under the terms of Ordinaiice 3820, As
Asiended. With respect fo. calendar yeat 2025, the amnual salaries for Second
Cfass Patrol Officers and Probationary Officeis will be established by the
patties putsuant fo the standard negotiation process.

B. Bffective Januaty ¥, 2024, cerfain relevant Atticled of the CBA shall be revised in
accordance with the toits seb ont in “Addendmm A,” & e and accurate copy of
which is attached hersto and ingotporated by veference as if filly set out herein,
Howevex, to the Hmited extent that it is necessaty to fmplement certain contractual
provisions setout in Addenduin A ot et carlier date in order'to appropriately staffthe
MPD for caleridat year 2024 (e.8., the revised Seniority Fick of Shift process and
Thittorm Division rank steuehure now setout in Article IX), the parties have agreed to
do se.

C. Tn order to Fioilitate a faii and equitable transition to the twelve (12) hotw shift
schiedule, those banks of leave time (lnchiding comipensatory time) that officers
accngmlate vnder the cusrent terms. of Atticle VI of the CBA priot to the end of
calendar yeut 2023 will be-administered as follows as of Janvaty 1,2024:

1, Al scétued baiks of leave time (including compensatory tima) shall'roll over -
fom calendar year 2023 to caléndar year 2024 on att hour for hous bagis,

2. To the extent that ariy barik of feave time (other than compensatoty titne) is
ot divisible by either the tmuuber twelve (12) (if the officer 18 assipaed {o the
Unifous Division as.of January 1, 2024) 6r the number ilns (9) (if the officer
is assigined 1o the Detective Burean or Setviees Division: as of January 1,
2024), the remainitig portion of the officer’s acerued banle of Teave time that is
‘not divisible by the relevant whole number eatresponding fo the officer’s
assigned daily woik hours shall be considered and ireated, hour for hous; as
campensatory time that is available for wse under the relevant terms of ihe
CHA,

3. Should an officer be transferred (voluntatily or mvohmtauly) betweeft

" divisions after January 1, 2024, theteby resulting in a change inthe officer’s
daily worlg howrs, any pomon of the officer’s acomed bank of leave tine
(oihel than cofnpensatary time) that fs not divisible by the relevant whole

tinpaber ¢otresponding to-the officer’s then. agsigned daily work houts shal}
4lso be considered.and treated, hour for heut; 48 compengatery time fhat is
available foi use wider the refevant terms of fhe CBA.

4, Notwithstanding the terms of Patagiaphs (C)(1) — (3) above, each-officer {at
hig or Her sole dlsaretmn) may choose not to havé that portion of any bask of
Teave tirae that 1s not divisible by & relevatit whole mamber bs considered and
treated a8 hour for hour compernisatory-Hmé, Tnstead, the officérmay choase to
tietain such leave time in bis or her leave bank uitil such tine 4s the leave time
becomes otherwise eligible far use under the relevant terms of the CBA.

D. All other terms of the CBA previously entered fnto by the partics shall remain
utichanged and in fufl foresand effect, '

[SIGNATURE PAGE TO FOLLOW]




Dated: .’5/ ?‘4/ 22255 S

By Kenneth Witkowski, Tuntor, Chief of
Police

‘lﬁfﬁshawéka Ffaté?ix‘éir Otder of Bakice , Lodge
91
By Richatd Freeman, President




ADDENDUM A
TO
MEMORANDUM OF UNDERSTANDING
REGARDING
TWELVE HOUR SHIFI WORK SCHEDULE

CBA CHANGE #1

Axticle VI (Divisions and Hours of Work) of the CBA shall be deleted in its entivety and
replaced with the following provision:

Section 1 —Divisions

There shall be oulythe following divisions within the Pollec Department:
A, Uniform Division

“Traffic Bureau to conslst of a minim of one (1) officer, The head of the Tratfic
Bureau will Hold the 1ank of Captain,

B, Detective Division
c. Services Division

Section 2 —~ Work Schedule

The regalat wozk schedule of police officers shall be a3 follows:

A.  Uniform Divisfon poliee officers shall work a two (2) week alternating schedule
that s based off thie Pittan Schedule, A single shift shall cosist of two {2} rotations
thatwork or sppostng days: a Rofation 1 worklng day shall be a Rotation 2 day off
and viee-versa, A visual depiction of thé two (2) weslc alteriating schedule is sef
girt Below:

agk | Monday | Tussday | Woduesduy | Thuesday | Eiidey | Saturday | Suaday |
[ 3| Wk | Work | O | OF | Work | Work | W
"5 | ofF | o | Wok | Wik | Off | O [ O

B.  ‘The hours of the Traffic Bureau officers will be flexible to assure the orderly
faniction of the Tratfic Bureau. Accordingly, the daily woiking hours 4nd weeldy
rotation of the Traffic Burean officers shall be set by mutual agreetitent of the Chief
of Police and the Traffic Bureayi Caplain. No more than Two Theusand One
Hundeed Bighty-four (2,184) hours pei-year will be worked by the Traffic Bureau
otficers without reimbursemisit of overtime pay. The Tratfic Bureau officers shall
not beutilized in sucha manher as to evads the paying of overtime to other police

1




Seotfoi 3 - Tradina Dayg

officers.

The Deteotive Division and the: Services Division shall work not more than Two
Thousand One Hundred Eighty-four (2,184) houts per year, consistent with
division work schedules and the efficient operation of the Police Department, Such.
employees shall wotk an avetage of Forty-five (45) hours per week,

A regylar wotkday foi officers assigned to the Uniform Division shall eonsist-of
Tiwelve (12) houts, which time shall inchude Sixty (60) minutes for a meal sulbiject
to call. Cloffes breals shall also be allowed subject to call,

Suibject to the appioval of the officer in charge of the shift or any captei in the
whsence of all of the supervisors assigned to-that shift, police officers shall be
petiitted to- voluntarily trade work: or leave days provided however no police

oificer may wotl more than Sixieen (16) consecutive houts i & twenty-four (24)
hotr permd No police officer shall be pérmitted to trade for more than Sily {60y
.days in any single cdlendar year, buf this Hwmitation shalinot apiply if the trade is for

the putpese of partkcipatmn in athletic events or FOP acfivities. It must be agreéd
thiats

i. The frade 18 voluntary, and shall be made through the schedulitiy software;

2. Thetiade is for the emplayee’s personal beuefit and not the City’s berefit
and

3, The fime trade will have no effect on the houts of work regarding
computation of gvertime;

To. accomplish such a change; the tequesting officer shall initiate a substitition
request viathe scheduling software forsupervisor approval.

Dolice officers say worl any of their ff days, ie., days off, vacation, {andoth
days, cte.

The Clty shalf not bé involved iti or responsible in any way to-assure that a polics
offiver is telmbinsed time owed him/her as 3 result of trading days.




A, ‘The Unifotm Division shall be comaprised of two (2) shifts Day Shift and Night
Shift, Bach shift will. contain two (2) opposing worlday rotations, which ghall he
labeled Rotation 1.and Rotation 2. The heirs of sach shift shall be-as follows:

Day Shift 6:30 2.m, t0 6:30 p.a.
Night Shift 6:30 p.fa, 16:6:30 ax.

B,  The houts of the Detective Division and the Services Division shall by set by the
City, butthe workday within each division shail be Nirie (9) congcoutive hons.




Artick VIE, Section 2 (Fiitia Duty Pay) 6f the CBA shallbe deleted n Ity ¢ntirety and repiaced
with the following previvion:

Section 2 ~ Bxtra Duty Pay

A,

Any poitee officerwho works i excess of histher regnlaily assigned work week or
worlday schédule dhall teceive extra duty pay in addition to any othér Benefils to

which the officer mny be entltfed, Hxcept a3 otherwise established by this
Agreemetit; such sxtra duty pay shall be paid at the rate twice of the police officer’s

prevailing hourly rate. A patice officer’s prevailing howrly rate shall be determined

by dividing the annuel salary by Two Thousand One Hundied Eighty-four(2,184),

Extra. duty shall be assigned to police officers as unifoerly as possible. Inno case
shall the Clty be requited to call the officer whose absenee oreated the need for
overtime, o matier whete the. officer’s name iz on the extta duty roster. The
officer’s name shall retiiain n the same order on the lst.

The City shall-post two (2) extia duty ostess, One exira duty roster, which shall be:
Jenown as the Uniform Division extva duty roster, shall Hst the names of all officers
assighed to the Uniform Division, except the Traffic Buteau officers, DARE
officers, and Commiinity Relations officers, in order of séndotity. The other exita

duty toster; which shall be known ag the Combined extra duty roster, shall list the
naties of 8l officers assigned fo the Detestive Division, as well as all ofticers
assigried to tha Setvices Division, the Traffic Bureau officets, DARE officers; and
Comunity Relations officets, in order of senfority. These rosters shall be posted
an Jativary 1s of each calendar year and shall terminate on Decemtiber 31st of thet

year, During the year, the nunberof extry duty hours worked by each officer shall
e tecorded after the police officer’s nanie op each roster. Work “notimalty

perfornmied by Uniform officers” shallvefer to évents where officers are workingon
a publicroad and/or to control traffis, including, but notlimited to, parades, ranuing

‘races, and Independence Day holiday patk festivities. Aainimum of ohe (1) officer

from the Traffic Burexu will be represented at everits that have been plapned
through tae Traffic Buteaw. Bvents that DO NOT requite officers to be working o
& publicroad to control traffic Will also be offéred to-the Combined list of officers,
These everts Include, but ate not limited to, concarts and secntity details in Clty:
parks.

1) Assigned Exfra Duty

Whenever the City is aware more than six (6) days Inadvance ol the foltowing
holidays: New Year’s Day, Memiotisl Day, Independence Day, Thanksgwmg Day,
Christmds Bve, Chuistmas Day, and New Year’s Ev, that a police officer will be:

needed for extra dinty; the extra duty shall be assigned as follows:




The City shall posta notics stating the mmber of officezs needed, whetherthe work
{4 that-normally performed by Uniform officers; the event, the date, and the hours
fo. be-worked. Bach day to be worked as extra duty shall be posted separately. The
extra duty slhieet will be posted for not less than four (4) days, A police officer
desiring fhe extra duty shall aign the sheet and/or request it via the sohéduling
programt, The City shall award the extrd duiy to the most senior officer with the
jeast amount of exira duty houts wotked, ¥ the extra duty is that which is noumally
performed by Upiform Divisior officers, thet only officers whose names appeat ot
the Utiform Division extra duty roster will be awatded the exta duty, with said.
hours not belng posted until the stt of said shift. Officers whose niames appear ot
the Conibined exta duty fostérwill be awarded the exira duty, with said houis hot
bemg pestcd unf:ﬂ i:he sfatt of said shift, only if: Bo of‘ﬁcer whasc nmm appeaxs on

ofﬁcer fram exthm exna duty roster: mgns tha extra duty, of the duty spom have not
all beon sipned, the Chiefs may sign and be awarded the extra duty: Fhoy will be
awarded the duty based upon senfority and hours, Nothing contained in this section
shiall be fnterpreted as entitling officers assigned to the Services Divigion, Traffic
Buwieatrofficers, DARE officers, and/or Community Refationg officers to- thereeeipt
of ‘an extra duty dssignmient which fs of & nature normally per forined by Gificers
assigned to the Detective Diviston.

The police: officer asstgned the extra duty shall be potified as scon as poagible.
Management shall post the assigntnent: fiotification. shests in several locations
atatind thie Mishawska Police Station and notify the officer by elthet 4 text, an email
tmessage, ora teloghone call, The locations for posting.are as-follows: bquadRoom
Detective Buteaw, and front desk. In addition, coples shall be. disfributed to the
Chief’s Difies, Uniform Division Chief’s Office, and o the Lodge President. The
Lodge President shall also be furnished copies of the signup sheets and/ot the
scheduling program report containing the officers’ signatures,

Officers signing for' the oveitime shall be responsible.to vetify whether they have
received the overtime assignment. Tf the officer is off duty for any teason, hefshe
may verify his/ier overtime by telephoning the Chief's Office; the Uniform
Division Chief, or by chegking the officer®s text tnessages, emails, or téléphonie
(tnobile oF land tine).

Emergency extra duty and call-in duty wotked after the overtime has been-assigned
shall not affect the assignment.

2 A probationary officer shall be eligible to work extra duty once the officer
counts toward the mindmum shift steerigth established by this Agreement.




3) Braergency Bxfra Duty.

Whenever the City {3 awaré less thai ¢ix (6) days in advance that & polics officer
will be needed for extra duty, except where the need for extra duty on a partioular
ghift on 4 paticular day stises after the commenceinest of the shift, the extra duty
shall be assigned int the followitig manner:

When thete is a need for Emergency Overtime atthe cominencement ofa-shifs that
is greator tan four (4) hours in duxation, the following shall apply:

1. A'mass scheduling alert shall be sehit out judicativg the number of howis
needed for the assignment and the shift needing overtime, If fio officer
acoepts the extra dity assignment, then officers exercising vacation shall be
vontacted, with officers on the Uniforim Division extra duty roster: ecelving
the fitst-opporbunity 1o aceept the assignment,

2, Ifng officer accepts tho dssigntneat, thelowest: officer in senionty from the:
preceding shift not exercising vacation shall be ordeted to woik the
following shift until that officer reaches the sixtean (16) conseentive hours
worked limit;

3. Dnoe the ozdered officer reaches the sixteen (16) consecutive bous worked
lirnft, & mdss scheduling alert shall be sent out for the remdining Liowrs
needed, If no officerascepts the agsignment for the remaining howrs neéded,
ther officets exercising vacation shall be contacted and offered the
assignment,

4. I uo officer has acegpted the overtitne. asmgnment then the Towest officer
ih seniority from the Uniform Division: extra duty roster shall be-contacted
and otdered in. The City shall continue up the senlority list-from least to
‘most sendor until an officer is contacted. T ng officet is contacted, thei the
City shall call, officers on the Combined edtéa duly rostet jn the same
manneér from least to most seniol

5, Ifno officer has been contasted, then the City may contact the chisfs and
offerthem the exita duty assignment.

For Bmergency Overtime asstgrments that commence at the beginuing of'a shifyy
and Tast longei-than four(4)houss, the overtime assigtiment shallt not be offered to.
officers working the pieeeding shift,

‘When #fiére 1s 4 need for Einergency Overtime at the commeticement of & shift that
is four (4) houys o less in dutation, the following shall apply:
. Officers working the preceding shift shall be contacted and offered the extia
duty asslgnanent.
9. Tfno officet From the fireceding shift accepls the extra duty agsigntient; 4
tnass schedulfng alert-will be sert out.




3. T no officer accepts the extra dnfy essignment from the miss scheduling

- alert; theit officérs exdtelsing vagation shall be contacted with officers on
the Uniformn Diviston extra duly roster fecelving fhe first opportunity to
accept the dsdignrient,

4, Tno officer om vacation accepts the:exird duty assignment, then the officer
{eastin senjority fiom the preceding shift shall be ordered to stay and werl,
The officet ordered to.stay mny contact.a chiefto offer him orher the extia
duty assignment.

When there is a need for Brierpeney Overtime after the commcncemenﬁ of & shift

due o an officer scheduled to leave on compenyatary time, the fallowmg ghall
apply:

1. A mass scheduling alert shall be sent out Indicating the number of honits
neeied for thenssignment of the shift néeding overtime.

2, I no efficer ﬁccajats the extra dhuty assignment, then officets exercising
vacation shalt be contacted with officers on the Uniform Division extra dutyr
roster receiving the first-opportutiity 1 agcept the assigrment.

3. 'noofficer aceepts the overtime, then the officet schedultd to. leaye shall
e ofdered t stay and be paid at the appropuiate rate.

4, The officerordered to stay may ¢ontaet a chief to offer him of her the extra
duty assignmient; '

Whes there 5 2 need for Emergetioy Overtime afteir the commencemeant of a shift
<doe to an officer illness, injury, o fami]y emergency, the following procedureés
shall apply:

1. A tnass scheduling alert shall b sent out. mchcatmg the nutnber of hoitg
nieeded for the assignment of the shift needing overtime.

2. If no officer acoepts the ékida duty assignmient, then officers exercising
yacation shall be contacted with officers on the Uniforn Division extra.duty
fogter reveiving the first opportunity to accept the-assignraeht.

3, Tfno officet hias aceepted the overtime assignment, then the lowest officer
in seniority from the Uniform Division axtra duty toster shall be contacted.
and oidered in. The City shall continue up the seniority list frofn least to
most senior until an officer s contacted. I ng officer is contacted, then the
City shell call officers on the Combiried extra duty offiger in the same
mgnies froi ledst 1o most seniar.

4, Theofficer ardeted to-stay thay contact a chief to offer hing or her the extta
duty asgignment.

With respect to smerjensy extra duty in the Detective Division, the Chief of Police
or the Detective Division Chief shall have the sgfit to sward extea duty to-officers
within that Division. as they dsem: necessary. Officers awarded extea duty within

7.




the Detective Diviston shall be paid twice the: officer’s prévailing houdy rate for
each How woiked, A diligent effort shall be made to award exita duty to officers
that have been assigned 4 padieular ¢ase-and the overtime-will be directly related
to suigh case. All exita duty houts shall be logped on the Combined extia duty
tostat.

T thie event that a deteotive is needed for general investigation (emergency calliny,
the officer doing the-oall in wifl tefer to'the Combined exteg duity rostat (detective’s)
annd foltow the procedure set Torth in ARTICLE VIl for the uniform division. The
ROP will concede that ft would be impossible at Hivies for the officer in charge to
know who is working a particulat case,

Fothe event that a uniifoiin ghift would comimence without a supsrvisor; the City
will be endifled to fill the opening. Supemsors will be offered the opening
consistent with the prewsmns of the bar gaining agreeinent. A nidss scheduling alert
will be gent out to supervisors, with officers on the Uniforn Division oxira duty
toster teceiving the fivst opportunity to aceept the assignment, If no super yisor
accepts the.openltig, the supgevisor or the officerin chaige may contact a chiefand
offer the supervisor gvestinie assignmcnt to- him ot her, This language shall in no
way interfete with standard minimum shify strength overtimg provisions, No.
supemsm ofi vacation shali be contacted for the sole purpose of filling an open
supervisor spot. If a supervisoc 1s an ddditional overiime supervisor, then he/she
shiall not be considered preceding shift for the purposes of overtime,

TBmergency Overtitue is to bé paid at doyble time (2.0) ate, but this doegriat iniclnde
tesining, The mandatory rate is to be paid 4t two and ong-half times (2.5) on
‘holidays,

{4y Split Shift ~ When an officer accepts ani overtime assignment on a shift, the

officer may attempt a split shifi. The split shall be determingd by the accepting
afficerdn whole-bour inefements, T64n officer wishes to attempt a split shift, he/she
swill motify a supetvisor or the officer in charge of the shift, The supervisor will send
the notification of the available split shift to all officers except those on vacation.
Rach officer fnvolved in the split shift will have the overtime houss worked ddded
to their extra duty hours worked bank. If ah offteer aceepts an assighment, and no
other officer accepts the split shift, the acoepting officer Is requited to wotk the full
overtime shift.

Offfcers not wishing to worl call-in overtime may sign a waives to this effect. This

walver inay berevaked in weiting at any tiinie ipon twenty-four (24) hours written

notice,

The City will post on the boatd those officers assigtied to Special Weapons dnd
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Taotics (SWAT), evidence technician, Field Training Offieer (FTO), DRE (Drug
Redognition Bxpeit); motorcycle ofﬁcer, breath test operator, teaffic techhiclan,
Major Crimes Dateoﬁve} Major Ctimés Evidense Techniotari, Instrietors,
Ermergency Respanse Team (BRT) and SVU Deteciives. The posting shall be kept
eutient showing the number of extra duty hows watked by ¢ach police officer
wihin thelr respective specialty or specialties. All extra duty hours worked by the
dbove listed officers shall be logged on buth the appiopiriate speclalty Hst and the
appropriate extra duty rostet, Any officer accepting an emeigency oxtra duty
agsignment within a specialty aves shall receive hour-fot=hour exira duty pay at
twice the-officer’s prevailing hously rate of pay.

Cuurrent number of insttuctors to be maintatued, with sdditional fostructor positions
to b added at the discretion of the City.

‘Specialty pay wifl be granted for officers on o yearly basia with officers being paid
for the top three (3) highest speclalties that they are qualified to receive,
Qualification for a spsclalty stipend is dependent upon officer vompletion of any
tequired fraining and continied assiptintent to that specialty.

Any potice officer having completed Vehicle Crash T, JLEA Standard) may be
placed on the Traffic Specialty st On seniovity / least numbers of hours worked
within that specialty, two (2) officers may be called in on-an overtinie basis to-assist

the Traffic Captaifi or designee at fatal and serlous infury- secidents niless the
secident is determined to it FACT criferia.

¥a tratned specialty officer i needed In o specialty other than traffic, the City may
.call in g police officer for extta ity frem the posted gpecialty list having the mest
senior officer on the list with the least amount of ovettithe worked within their
spechalty being called in, flust, Jf the police officer with the mest seitiority and the
Jeast amount of overtime hours ‘wotked wifhin their speciaity catnot be reached
after a diligent effort to contact hag been made, then sirch officer may be bypassed.

Notwithstanding any confrary pmwsmn sontaingd To fhis Agreemett, tio officer
shall be erititled f6 work more $han sixteen {16) conseetitive hous, whether as the
result of the aceeptance of an extta duty assignment or otherwise, unless the time
1o beworked in excess of sixteen: (16) hotrs is the resylt of the contimuation of a
shift.

Allextia duty hours wotked by an officer, except those howrs worked as part: of the
continustion of a regularly scheduled shift or whete an. afficet is ordered to accept
' the extra duty assighment in acéordance with this Agreement shall be fogged on-the
appropriate ¢xtra duty roster. The exted duty hours shall be logged on the
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B

appropriate extra duty roster regardless of whether atr officer chooges to.tegeive

fHonefary payieat ok compiensatoty time uy compensation. for the extra-duty houty

worked.

TF an, officer accepts an overfime assignment bagianing before, and ending after,
2:00 a.;m. on the date that daylight savings tie ends, the officer shall be allowed
to wotl sevenfeen (17) stiaight hovis. Any additional hours over seventeen. (n
may only be watked as 4 tesult of shift continuation,

“‘When thers is 4 need for emergency extra dinty fiot felated to minirour shify
strength requirements arid bot related to a speclalty, the following shall apply: The

City shall have the right to offer the extia duty to officers from the preceding shift

ot sticgeeding shiff when necessary. The City shall ot bie required fo continve-
thotigh ihe siitite depaitmental roster when the City deems it unieckssary: All
overtime offered will be consistent with the pravisions of fhis colleetive

‘batgaining agreement.
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CBA CHANGE #3

Article VII, Section 2 (Conrt Time Piy) of the CBA shall be dmended only with respect to
Subparagraph K, by deleting this subparagraph in jts entivety and teplacing it with the
following proviston: )

K. Tntheeventthat any shift of the Uniform Division would fall below ten (10) afficets
for purposes of minimum shiftstrength due to-an officer being i court, emesgency
exiea duty will be.called inas follows:

When there is a need for Emergency Overtime aftet the commencement of a.shity
e to an offficer scheduled to leave for a court appearance, the following shall
apply:

1, Amass scheduling alert shall be sent out foF 4 minimuip of three (3) howrs
needed for the assigtiment of the shift needing overtime.

2, 1 no-officer accepts the extra duly assignnient, then officets exeicising
yacation shall be eontacted with officers on the Uniform Division extra duty
voster recetving fhe fitst opportunity to accept the assignment.

3, Tf fio officet has accepted the overtime assignment, then the lowest officer
in goniority from the Uniforns Division extra duty roster shall be contacted
and ordered In, The City shisll continue up the senfority list from least to
mast seniot until an officer is contacted. ¥ tio officer is contacted, then the
City shatl cdll officers on the Combined gxtta duty officer fn the same
mantier fror least o mogt senfor.

4, The-officer ordered to stay may contuéta-chief to offer him ot herthe
exira duty assignment,
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CBA CHANGE, #4

Attigle VIIL {Vacations) of the CBA shall be deleted in its entirety and replaced
with the following provision:

Se‘cfﬁm_ 1 « Efaibility and Amoting

A,  Vacation tirhe shall inuxe to the benefit of palice officers based upon yeats of
gervice gs follows:

Police witficers having completed one (1).yeat of servioe, bu less than two 2)
yeats, shall receive sixty (60) hours of vacdtion and twelve (12) hotss
‘tandom/personal time;

Police officers having completed two (2) yeats 6f service, but less than three(3)

yeats, shall teceive one hundred eight (108) houts of vacation and twenty-fout
(24) houts random/personal tiue.

. Police officers having completed thice {3y years of setvice, bukless than five (5}

yeats, shall fecetve one hundred eight (108) houss of vacation and thistyesix
{36) houts random/personal time,

- Police officers havmg completed five (5 years of seivice, but less than ten (10}

years, shall fecéive:one hundred fifty-six (156) houes of vacation and thirty-gix
(36 hous random/personal time.

. Police officets having completed ten (10) years of sarvice; but less than fifteen

(15) years, shall receive two hundred four (204 hours of vacation and foity=
eight {48) hours randﬂm]personal tiine.

Police officets having complcted fifteen {15} yeats of seivics, bt less than
twenty (20) years, shall véceive two hundyed sixty-four (264) hours of vacation
anl sixty (60) hours random/persons] tite,

. Police officers having complefed twmrty (20) years of service, but less than

twenty-five (25) years, shall teceive three hundred twelve (312) houts of
vagation and sevety-two (72) hous randony/personial Hme

Polics ofticers havitig completed more than twenty-five (25) yeats of service
shall receive three hnndred tivelve (312) houts of vacation and éighty-four (84)
heiirs tandomfpersonal time.

B,  Vacation shall beselected iii ¢ach Division by senlosity per shift.

¢, Tnthe-eveit a police officer, while off duty as a result of vacation is oidered back
10 work by the City, accepty an enexgency extra duty assignment, ot is subpoenaed
to- appear it Court regatding a matter elated to his/er employment as & police
officer, the City shall pay the officer two (2) times-the officer’s. prevailing houtly
tate-of pay for the hours worked or the witness Tee- established by this Agreement,
whichever is applicable, and shall also retuin the earried vacation day to the offtcer,
ptovided the: ofﬁcer vorks-at least Sm (6) hours when calledin, The City foust grant
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all requests By an t)fﬁcer to-xsreiso an earneci vaca‘ﬁrm day remmed in ‘adcef‘dance
mhﬂnmm stuft strength astablished by thxs Agxeement Fuﬂhermm c, the City must
grant at Jeast two. (2) eatned Vacation. day vequests on sach shift.each day, even if'
the affected shift is already below minimiuin shift strength, exvept that if the
affected shift 35 alveady vne (1) below minimum- shift strength as 4 result of an
officer exercising a randoim day, the City must grant only one.(1) eatfied vacation
day request, The officer must make s attetipt thionghthe Chief’s Office to seoure
an exsuse from the subgoens.

Section 2 - Compensation Time Owed

Officeis shall be able to tequest compensation tithe owad frofn any stugiervigorwithin their
division and the coinpensation time owed shdll be awatded on & fitst requested, first
received bosis, Compensation timie owed taquests ¢hall be stamped on a time clock. The

City piust grant all contpetisation time owed mqueets provided that the City may only grant
such requests-when the affected shift Is above minitmum shiftstrefgth. At no'titne may the
Gity grant & compensation time owed tequest if the resulting shift stength wold deop
below the minfourn as set by s Agresment,

* Section 3—Random Days

A

Officers shall be gble to tequest 4 tandom day from any supeivisor within their
divisfon and the random day shall be awarded on » first requested, first received

‘basis. The randon day selected shall be within-ong (1) year fiom the date of the

request. Randoth day requests shall be stamped on a tite clock. The City must
grant.all suchrequests if, at the time of the request, the affected shift is at o above
the minimni shift strenpth established by this Agreement. Furthermare, the City
raust gran 4t Jeast ons (1) randern day request on each shift each ddy, eveh if the
affected shift {s already below miinfmum shift sitength, sxcept when the affected
$hift has fallen below miniimam shift steength as a fesilt of an officor’s absence due
10 a vacation day.

Randen days may be.sccuniiated from yeat to year. Polics officers will make an

effort to take all of their randofn days in the year that they are due; provided,

however, thet a poliee officer may not carryover more than one hundted forty-fout
{144) houts under this Seetion,

‘Ratidoitr Days shall be allotted as of January 1%,

At the-end of the calendar yent, officers nay voluatarity sell back to the Cliy up to
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o total of forty-eight (48) hows of their unmged random day time valued at their then
appHcable daily xate of pay.

Officers siiay voluntarlly choose to exchange up to forty-eight (48) hours of theit
unnsed randoim day time for an equitvalent bank of compensation time owed ot an
anaual basis. However; tié tatal amovnt of compensation Hime owed that is
aconmidated by officer canniot exceed the maxfmuim established under faderal law
of four hxindied eighty (480) hovrs.

Fffective January 1, 2023, any officer hived by the City shall not be entitled to
tecelve tandom days, Instead, the officer will receive personal days in an amount
equivalerit fo the tumber of random days set out i Atticle VI, Sectioh 1 sbove.
At no time-may the City grant o personal day request if the resulting shift strength
wounld drop below the minfmuin set by fhis Agreement. Otherwise, the City sball
administer an-officer’s use of & personal day in the same manner os an officet’s use
of a ranidoin. day 1 administered tinder the tertus of this Agreement.

Section 4 -~ Barned Vacation Days

A

Rarned vacation days may be aconmulated fom year toyear. A police officer
gy not carry over mote than farty-eight (48) hers of earhed vacation fitne under

this section.

Allearned vacation days acoumulated prior to Jantiaey 1,2009, will be in a separate

‘bank and available fo be nsed by-the police officer as established by fhits Agresment,

o additional days may be added to this bak. Any eamed vacation days that are
avallable inthis bank must be used befors any othérearhed vacation days ave uged.

Section 5 —~ Vacation Selection

Vacations mitist be picked i consecutive Workday blocks for the officer’s workday
Rotation (1 or 2) on their' assigned shift, Vacations may be picked for a niinimum
of two (2) cotisecutive workdays up to seven {7) conseciitive wotkdays-in the first
round. Vacations picked in the second round, and all finther sefections can be
picked for a minfmum of two (2} consécitive work-days up to five (5) comsecutive
wok days. Wotkiblocks cannot'be split for vacation picks, The pelice officer shall
sign a vacation sehedile and note the dateand time signed. The police officer fiext
EEY samority on the shift will have not less than four (4), days to pick vacation
selection, It such police officer fails to pick within the four (4) days; the next police
afficer in senjotitycan pick and so on dowsn the list, The police officer thatis passed
gve for failure to pick histher vacdtion can:sign any time but mmat pick the vacation
froin the weels that are.opeti af the time he/she signs:
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B.  Anyofficerentifled to vacation may choose totake hxaiher selection as random days
orpersonal days. Houts of vacation time will be converted equally into-the officer’s
random day or personal diy bank,

Section 6 - Computation of Years of Service

Vagatiots time s computed -on the basis of a polles officet’s years of sexvice. If 4 police
office completes 3 sufficiont numbet of years of service so as to entitle the offfcer to
additional vacatiod time a3 hereinabove provided, the offices shall xeceive such additional
vacation time duriug the calendat year thatthe ofﬁcm completes such year of service:
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CBA CHANGE #5

Article TX, Section 2, Subparagraph (A) (2) (Sertfority Pick of Shift) of the CBA shall be
defeted in its entirety and replaced with the following provision:

Seetion 2 - Sentority Piclk of Shift

3. “The police officer shall fill out the Shift Preferenice Stip and returnit to the
Lodgé Wage & Grievance Committes officer on or befoie Septaniber 5th,
Heting thelr first and second choices of shifts, If the police officer fails to.
ieturn the Shift Prefetence Ship en of hefors September 15th, the officer

may be agsigned to ay shift fhat the Chiof determines to be in the best
interests of the Dopariment,
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CBA CHANGE #6

Article IX, Section 2, Subparagraph (M) (Seriority Pick of Shift) of the CBA shall be
deleted in its entivety and veplaced with the following provision:

M. Anything in this Atficle to the contraty notwithstanding, the Uniformm Division yaak shall be
nof fass than the following;

Day Shift

One (1) Captain
Two (2) Lleutenants
Six (6) Sergeants
Night Shift

One (1) Captain
Two (2) Licutenants
Six (6) Setgeants

Any ranlcheld in excess of the minimum setfotth above shall nonethelesy be subject to
the bumping procedutes by Second Class Patrol Officets and Fiest Class Patrol Officers
a4 get forthiin the Seniority Pick of ShifvAticle,
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CBACHANGE#T

Article X, Section 3, (Sick Leave) of the CBA shall be deleted in its entixety and veplaced
withi the following proevision:

-Seéﬂonrsu‘l’oiicv?

During sickness, fnclnding pegnatioy; a police officer’s pay shall continve for a toaximum of
four huidred eighty (480) work hours, subject o the tight of ilie Board of Public Wortks aud
Safety to require  physician’s statenient confitming the police officer’s illness and the officei’s
mabiiﬁy to perforia Iis/her duties, Medical disabilities shall be determined by the police
officer’s pension board.
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Articte X1 (Funeral Leave) of the CBA shalt b deleted. in its entivety and replaced
with the following provision:

Tn cage of death in the police officer’s immediate- family of the police oﬂmm 's spouse’s
Immediate family (neaning parent, step-parent, spouse, geandparent, grandehild, pavent-
In-law, brother, sister, sister-in-law, brothetln=law, child or step-olild} & police offiver shall
receive pon request, three (3) conseoutive work days off without loss of regular pay to
make preparations for and attend the funeral and bugial of such relative and to attend fo any
niecessary business or legal matters of the degedent or the decedent’s estate.

Tir the event-of the death of the police officet’s 6t the pohcf: officer’s spouge’s sunt, uncle,
nigee, nephew of first tousin or in the eenta police officer is deslgiated to serve as a.
pallbeates at any funeral, then In such jstances, a police officer will have the day of the
funetal off without Joss of regtar pay.

Tn addition, the Police Chief or Division Chief, or If eithet are unableto be reached, then
the: officer in charge of the police officer’s shift, shall have the right to grant; fn appiopriate
cases and in their sole discretion, additional days off work for funetals.
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CBACHANGE #9

Article XVIX, Section 2 (Depirtment Strength) of the CBA shall be deleted in its entirety and
replaced with the following provisiex:

Scetion 2 ~Mitibmum Strenpth
A.  The minifyuin strenpth the Uniform Division can operate with, will be s follows:

Sunday-Saturday: & minimmin of twelve (12) officers oni tetorized patrol.

Night Shift  6:30 p.in, 106130 g,
Sunday-Saturday: & minimum of fwelve (12) officers on miotorized patrol,

B.  The“desk” position may be utifized as a light duty position if necessary. The City
shall retain the ght to place officers atthe “desk” position outside of records howrs
i needed:

C. Bmargency aveértimie will only be-requited if shift strenpgth falls below ton (10). In
the event that there is a need for additional manpawer, the terms of Atlicle XVII,
Section 2 (B) shall be implemented,

D.  Probationary officers shall count as shift strength thirty (30) days after sucocssful
eompletion of the FTO program, and lateral transfets count as shift strength upon
successfiil completion of the FTO prograny. However, any Probationary: Officer
who on the-date of hiring has already gradated from either the Indiana Law
Enforcement Adademy ot another certified law enforcement academy récogrized
by the State of Tdiana shall be counted towad midinnum shift sttengih three (3)
months after said-officer’s date of hire, subject to being released from the FTO
progeanm, Probationaty officers shall be eligible to work exira duty at the time they
count towatd minimuin shift strength
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When thete i¢ & need for népessary additional officery {e.g., prisoner guard and
crite scene security) those necessary positions shall be gonsidered g shift strength
positions, Emetgency extra duty procedures shall be followed to fill such. positions.
If the need for a prisonet guard or orime scene secutity arises after the
commencenent of a shift; the overtime shall fmmediately be offered at the double
‘time tate. In the event no one fills the vequest for additional- ofﬁcers, the OIC may
contact the BRT “On Call. Fhe BRT will then designate an officer {or officers)
from the appropriste ERT plétoon to be activated in unifoun capacity. The ERT
officer(s) will be considered shift strength, however, shall not be wsed for the
purpose:of motorized patrol or considered pteesding shift as oppased to the above
stated officers who accepted the request. BRT officers activated in this manner will
be compensated at a flut rate of four (4Y hours of twice thelr prevalling wage and
shall NOT count ag houts worked agdinst them as it pertaing to-future overtitie.
ansignments, Tn the event that the detail requues the offfcer to stay more than fous
{4) tionirs, theri the conipansation should remain twico the prevalling rate, hiour for
hour, Should the:shity shange during the four (4) houts that the BRT officer is
activated, thentevert back to standard etnérgency sxtra duty prosedures, Ifthe need
contlnugs info the following shift, revert back to sfandard emergency exira
proceduies.
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CBACHANGE #10

Axticle XX VIV (Family Leave) of the CBA shall be deleted in its eritirety and veplaced
with the followiig pravisions

Ty the everit of 2 child botm to a police officer or a police officer’s spouse, a police officer shall
sgelve one (1) day of leave time without loss of pay to attend the chitd’s birth. Any additional
Teave time, for family or wedical puigoses, shall be gratited by the Chief, ot In the Chief’s absence
the Shift Commandes; in accordance with the Family and Medical Leave Act of 1993
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