
AGENDA

September 4, 2012

Meetings of Standing Committees
Council Conference Room

6:45 P.M.

REGULAR MEETING OF THE MISHAWAKA COMMON COUNCIL
COUNCIL CHAMBERS/CITY HALL

 7:00 P.M.
1. Call to Order
2. Pledge of Allegiance
3. Roll Call
4. Approval of the Minutes of the Previous Regular Meeting
 
 August 20, 2012

5. Petitions, Communications, Remonstrance and Memorials
 
 Appeal No. 2012-32  Use Variance to allow 5 tenants on a C-1 Zoned Property - 512 West Edison Rd

 
 

Appeal No. 2012-33  Use Variance to allow a Multi-Family Use, Parking Variance & Setback Variances - 202 & 204 
E 7th Street

6. Report of Special Committee
7. Ordinances on First Reading
 
 P.O. NO. 2012-23  Civil City Budget and Tax Levy for 2013

8. Resolutions
9. Ordinances on Second Reading
 
 

P.O. NO. 2012-20  Elected Officials Salary Ordinance for 2013
                                (Assigned to Budget and Finance Committee)

 
 

P.O. NO. 2012-21  City Employees Salary Ordinance for 2013 and 2014
                                (Assigned to Budget and Finance Committee)

 
 

P.O. NO. 2012-22  Rezone from I-1 Light Industrial to R-1 Single Family - 330 W. Marion Street
                                (Assigned to Land Use Planning Committee)

10. Privilege of the Floor – Non-Agenda Items
11. Unfinished Business
12. New Business
13. Adjournment

At this time I know of no other business to come before the Council.



Deborah S. Block, IAMC, MMC, City Clerk  















































































































































































































PROPOSED ORDINANCE NO.  2012-21

       ORDINANCE NO._______________

AN ORDINANCE FIXING THE SALARIES OF ALL EMPLOYEES OF THE CITY OF 
MISHAWAKA EXCEPT THE MISHAWAKA PARK DEPARTMENT, ELECTED OFFICIALS AND 
THE MISHAWAKA UTILITIES FOR THE CITY OF MISHAWAKA, INDIANA, FOR THE YEAR 
BEGINNING JANUARY 1, 2013 AND JANUARY 1, 2014.

BE IT ORDAINED BY THE COMMON COUNCIL OF THE CITY OF MISHAWAKA, 
INDIANA, THAT:

Section 1.   The annual salaries of all employees of the City of Mishawaka except the  
Mishawaka Park Department, Elected Officials and The Mishawaka Utilities for the year 
beginning January 1, 2013 and shall be payable in 26 bi-weekly pay periods commencing on 
January 4, 2013.

SALARIES                         2013

                         Bi-Weekly
                               Salary
                         Beginning
                January 4,2013

MAYOR'S ADMINISTRATIVE 
ASSISTANT $37,167 1,429.48
MAYOR'S SECRETARY $31,028 1,193.39

CONTROLLER $70,917 2,727.56
DEPUTY CONTROLLER $48,210 1,854.26
ACCOUNTANT $38,079 1,464.56
PAYROLL CLERK $34,592 1,330.47
BOOKKEEPER A $35,454 1,363.62
BOOKKEEPER B $30,600 1,176.92
BOOKKEEPER C $28,560 1,098.46
PURCHASING AGENT $35,837 1,378.33
TEMPORARY HELP $7.25-$25.00 PER HR

CHIEF DEPUTY CLERK I $36,749 1,413.40
CHIEF DEPUTY CLERK II $35,601 1,369.26

HR DIRECTOR $51,677 1,987.59
ASST DIRECTOR $35,820 1,377.70
HR OFFICE MANAGER $31,028 1,193.39
TEMPORARY HELP $7.25- $25.00 PER HR

DIRECTOR OF IT $58,620 2,254.64
System Specialist IV Server Admin. $48,174 1,852.81
System Specialist IV Network Engineer $40,194 1,545.92
System Specialist III Desktop Engineer $38,736 1,489.81
GIS Coordinator $46,982 1,807.02
System Specialist III Web $40,722 1,566.23



CORPORATE COUNSEL $33,165 1,275.57
STAFF ATTORNEY $57,523 2,212.43
DEPUTY $13,954 536.63

COUNCIL ATTORNEY $13,954 536.63

DIRECTOR OF ENGINEERING $70,917 2,727.56
ASSISTANT DIRECTOR $58,642 2,255.45
TRAFFIC MANAGER $48,223 1,854.71
PROJECT MANAGER $49,490 1,903.47
CONSTRUCTION COORDINATOR- $43,228 1,662.60
TECHNICIAN $42,938 1,651.46
PROJECT COORDINATOR $35,582 1,368.51
LOCATOR/INSPECTOR $36,551 1,405.80
OFFICE MANAGER $31,028 1,193.39
PE BONUS $5,000 192.31
IDEM REVIEW BOARD BONUS $4,000 153.85               

DIRECTOR OF CODE 
ENFORCEMENT $53,265 2,048.68
OFFICE MANAGER $31,028 1,193.39
CODE ENF OFFICER A $43,114 1,658.22
CODE ENF OFFICER B $35,970 1,383.47

BUILDING COMMISSIONER $54,531 2,097.35
ASSISTANT BUILDING 
COMMISSIONER $51,312 1,973.54
ADMINISTRATOR $31,499 1,211.48
OFFICE MANAGER $31,028 1,193.39
INSPECTOR  A $52,190 2,007.34
INSPECTOR B $47,279 1,818.44
PART-TIME INSPECTOR A $7.25-$25.00 PER HR

FIRE CHIEF $64,778 2,491.45
ASSISTANT CHIEF $59,712 2,296.62
CH FIRE PREVENTION $56,188 2,161.08
BATTALION CHIEF $56,453 2,171.27
CAPTAINS $54,555 2,098.26
SHIFT SUPERVISOR $54,027 2,077.95
LIEUTENANTS $53,498 2,057.62
FIRE INSPECTORS $53,498 2,057.62
PARAMEDICS $53,498 2,057.62
DRIVER OPERATOR $52,473 2,018.18
MASTER FIREFIGHTER $51,775 1,991.34
1ST FIREFIGHTERS $49,775 1,914.42
PROBATION - FF/EMT $45,320 1,743.07

UNIFORM ALLOWANCE $1,250 PER YR

SPECIALTY PAY:
     ADVANCED EMT $700 PER YR
     WATER RESCUE/RECOVERY 
LEADER $1,000 PER YR
     WATER DIVE/RESCUE TEAM  
MBR $900 PER YR



     SELF-CONTAINED BREATHING 
     APPARATUS TEAM TECHNICIAN $1,000 PER YR
     MECHANIC $2,500 PER YR
     EMS TRAINING INSTRUCTOR $1,000 PER YR
     FIREFIGHTER/PARAMEDIC $5,000 PER YR
     RESERVE 
FIREFIGHTER/PARAMEDIC $1,000 PER YR
     CIVILIAN    
FIREFIGHTER/PARAMEDIC             $1000 PER YR
     I OR II CERTIFICATION $500 PER YR
     INFORMATION TECHNOLOGY             $1,500 PER YR
FIRE EXECUTIVE SECRETARY $31,296 1,203.69
FIRE OFFICE MANAGER $31,028 1,193.39

POLICE CHIEF $65,194 2,507.48
ASSISTANT CHIEF $60,127 2,312.57
CAPTAINS $54,972 2,114.30
LIEUTENANTS $53,914 2,073.61
SERGEANTS $52,889 2,034.18
CORPORAL $52,191 2,007.34
PATROLMAN $50,191 1,930.42
PROBATION $45,706 1,757.94
UNIFORM ALLOWANCE            $1,250 PER YR
RECRUIT $39,937 1,536.04
DISPATCHER 6/3-HR $18.51 
PART-TIME DISPATCHER $16.00 
DISPATCH SPECIALIST Hourly $18.72 
DISPATCH COORDINATOR-5/2 $39,409 1,515.70
PROPERTY MANAGER $34,499 1,326.89

EXEC SECRETARY  $31,296 1,203.69
ADMIN SECRETARY $31,028 1,193.39
SERVICES ADMINISTRATOR $35,657 1,371.44
PROPERTY CLERK $30,271 1,164.25
SECRETARY $30,604 1,177.07
PARKING PERSONNEL $30,604 1,177.07
PART-TIME HELP $7.25 -$25.00 PER HR
PARKING PERSONNEL CLOTHING $500 PER YR
CROSSING GUARDS $6,929 21pays@ 329.91
CROSSING GUARD SUBSTITUTE $20.00 PER DAY
SUMMER SCHOOL CR GUARD $20.00 PER DAY
CROSSING GUARD CLOTHING $170.00 PER YR

CITY PLANNER $67,755 2,605.93
SENIOR PLANNER $37,062 1,425.42
Redevelopment pays 15% $6,540 251.55
ASSOCIATE PLANNER $41,325 1,589.45
ADMINISTRATIVE PLANNER $29406 1,130.94
Redevelopment pays 20% $7,351 282.74
OFFICE MANAGER $31,028 1,193.39
PLAN COMMISSON $600.00 PER YR
BZA MEMBER $375.00 PER YR

CENTRAL SERVICES ASSISTANT $48,241 1,855.41
FLEET MAINTENANCE TECHNICIAN $19.22 
Group 1 $18.24 



Group 2 $17.25 
Group 3 $16.52 
NIGHT BONUS/Shift differential            .55/.60 PER HR
PART TIME $7.25-$25.00 PER HR
PROJECT COORDINATOR                 1.00 PER HR

STREET COMMISSIONER $57,419 2,208.43
OFFICE MANAGER-03 $31,028 1,193.39
SECRETARY-04 $30,604 1,177.07
Group 1 $18.24 
Group 2 $17.25 
Group 3 $16.52 
NIGHT BONUS/SHIFT DIFFERENTIAL .55/.60
PART-TIME HELP $7.25-$25.00 PER HR
PROJECT COORDINATOR               $1.00 PER HR

DIRECTOR COMMUNITY DEVELOPMENT     $60,002    2,307.76
TIF CONSTRUCTION MANAGER     $56,791              2,184.24
PROGRAM CONSTRUCTION MANAGER     $51,428              1,978.04
PROGRAM COORDINATOR     $36,022              1,385.50
NSP COORDINATOR     $47,048              1,809.52
GRANT SPECIALIST     $31,616              1,216.00
PART-TIME HELP        $7.25-$25.00 PER HR

Section 2. The city will contribute the employee portion of 3% to the Public Employees 
Retirement fund for all employees eligible for participation in the Public Employees Retirement 
Fund.

Section 3. The city will contribute 3% of the employee portion to the 1977 Police and Fire 
Pension for all employees eligible for participation in the 1977 Police and Fire Pension Fund.

Section 4. For those current employees who do not qualify or elect to become members of 
the 1977 Fire Pension fund following the merger January 1, 2002 with the Fire Department, the 
Pension Equalization Pay (PEP) will be offered to employees as additional wages. The PEP shall 
be payable in bi-weekly payments with the regular payroll. The annual PEP will be a combination 
of a base of $3,300.00 (starting January 1, 2006) and an additional $100.00 for every full year of 
continuous EMS service completed by January 1 of each year.

Section 5. Longevity Bonus will be provided annually to the Central Service Pool and Motor 
Vehicle Highway Teamster employees.  The Longevity Bonus will be offered to the employees as 
additional pay.  The Longevity Bonus shall be payable annually on the first paycheck following 
each employees anniversary date with the regular payroll.  The annual Longevity Bonus will be 
based on the following schedule.  Said schedule is based upon completed years of service.
An additional $50.00 will be added for each year of service after the sixth year starting January 1, 
2010

Years of Service Annual Increments  Bonus
1 $10.00 $  10.00
2 $20.00 $  30.00
3 $30.00 $  60.00
4 $40.00 $100.00
5 $50.00 $150.00
6 $70.00 $220.00

An additional $70.00 will be added for each year of service after the 5th year.



Section 6. The Administration may pay up to 15% less than annual salaries listed to new 
employees during the first twelve month period, except for those public safety salaries which have 
been negotiated by the Common Council and all other salaries negotiated as part of a Collective 
Bargaining Agreement.
Section 7.   The annual salaries of all employees of the City of Mishawaka except the  Mishawaka 
Park Department, Elected Officials and The Mishawaka Utilities for the year beginning January 1, 
2014 and shall be payable in 26 bi-weekly pay periods commencing on January 3, 2014.

SALARIES                         2014

                         Bi-Weekly
                               Salary
                         Beginning
                January 3,2014

MAYOR'S ADMINISTRATIVE 
ASSISTANT $37,724 $1,450.92
MAYOR'S SECRETARY 31,494 1,211.29

CONTROLLER 71,980 2,768.47
DEPUTY CONTROLLER 48,934 1,882.07
ACCOUNTANT 38,650 1,486.53
PAYROLL CLERK 35,111 1,350.43
BOOKKEEPER A 35,986 1,384.08
BOOKKEEPER B 31,059 1,194.58
BOOKKEEPER C 28,988 1,114.94
PURCHASING AGENT 36,374 1,399.01
TEMPORARY HELP $7.25-$25.00 PER HR

CHIEF DEPUTY CLERK I 37,300 1,434.60
CHIEF DEPUTY CLERK II 36,135 1,389.80

HR DIRECTOR 52,452 2,017.40
ASST DIRECTOR 36,358 1,398.37
HR OFFICE MANAGER 31,494 1,211.29
TEMPORARY HELP $7.25- $25.00 PER HR

DIRECTOR OF IT 59,500 2,288.46
System Specialist IV Server Admin. 48,896 1,880.60
System Specialist IV Network Engineer 40,797 1,569.11
System Specialist III Desktop Engineer 39,316 1,512.16
GIS Coordinator 47,687 1,834.13
System Specialist III Web 41,333 1,589.72

CORPORATE COUNSEL 33,662 1,294.70
STAFF ATTORNEY 58,386 2,245.62
DEPUTY 14,162 544.68

COUNCIL ATTORNEY 14,162 544.68

DIRECTOR OF ENGINEERING 71,980 2,768.47
ASSISTANT DIRECTOR 59,521 2,289.28
TRAFFIC MANAGER 48,946 1,882.53
PROJECT MANAGER 50,233 1.932.02
CONSTRUCTION COORDINATOR- 43,876 1,687.54
TECHNICIAN 43,582 1,676.23
PROJECT COORDINATOR 36,115 1,389.04



LOCATOR/INSPECTOR 37,099 1,426.88
OFFICE MANAGER 31,494 1,211.29
PE BONUS $5,000 192.31
IDEM REVIEW BOARD BONUS $4,000 153.85               

DIRECTOR OF CODE 
ENFORCEMENT 54,065 2,079.41
OFFICE MANAGER 31,494 1,211.29
CODE ENF OFFICER A 43,760 1,683.09
CODE ENF OFFICER B 36,510 1,404.23

BUILDING COMMISSIONER 55,349 2,128.81
ASSISTANT BUILDING 
COMMISSIONER 52,082 2,003.15
ADMINISTRATOR 31,971 1,229.65
OFFICE MANAGER 31,494 1,211.29
INSPECTOR  A 52,974 2,037.45
INSPECTOR B 47,989 1,845.72
PART-TIME INSPECTOR A $7.25-$25.00 PER HR

FIRE CHIEF $64,778 2,491.45
ASSISTANT CHIEF $59,712 2,296.62
CH FIRE PREVENTION $56,188 2,161.08
BATTALION CHIEF $56,453 2,171.27
CAPTAINS $54,555 2,098.26
SHIFT SUPERVISOR $54,027 2,077.95
LIEUTENANTS $53,498 2,057.62
FIRE INSPECTORS $53,498 2,057.62
PARAMEDICS $53,498 2,057.62
DRIVER OPERATOR $52,473 2,018.18
MASTER FIREFIGHTER $51,775 1,991.34
1ST FIREFIGHTERS $49,775 1,914.42
PROBATION - FF/EMT $45,320 1,743.07

UNIFORM ALLOWANCE $1,250 PER YR

SPECIALTY PAY:
     ADVANCED EMT $700 PER YR
     WATER RESCUE/RECOVERY 
LEADER $1,000 PER YR
     WATER DIVE/RESCUE TEAM  
MBR $900 PER YR
     SELF-CONTAINED BREATHING 
     APPARATUS TEAM TECHNICIAN $1,000 PER YR
     MECHANIC $2,500 PER YR
     EMS TRAINING INSTRUCTOR $1,000 PER YR
     FIREFIGHTER/PARAMEDIC $5,000 PER YR
     RESERVE 
FIREFIGHTER/PARAMEDIC $1,000 PER YR
     CIVILIAN    
FIREFIGHTER/PARAMEDIC             $1000 PER YR
     I OR II CERTIFICATION $500 PER YR
     INFORMATION TECHNOLOGY             $1,500 PER YR
FIRE EXECUTIVE SECRETARY 31,765 1,221.75
FIRE OFFICE MANAGER 31,494 1,211.29



POLICE CHIEF $65,194 2,507.48
ASSISTANT CHIEF $60,127 2,312.57
CAPTAINS $54,972 2,114.30
LIEUTENANTS $53,914 2,073.61
SERGEANTS $52,889 2,034.18
CORPORAL $52,191 2,007.34
PATROLMAN $50,191 1,930.42
PROBATION $45,706 1,757.94
UNIFORM ALLOWANCE            $1,250 PER YR
RECRUIT $39,937 1,536.04
DISPATCHER 6/3-HR $18.79 
PART-TIME DISPATCHER $16.00 
DISPATCH SPECIALIST Hourly $19.00 
DISPATCH COORDINATOR-5/2 39,999 1,538.44
PROPERTY MANAGER 35,017 1,346.79

EXEC SECRETARY 31,765 1,221.75
ADMIN SECRETARY 31,494 1,211.29
SERVICES ADMINISTRATOR 36,192 1,392.01
PROPERTY CLERK 30,725 1,181.72
SECRETARY 31,063 1,194.73
PARKING PERSONNEL 31,063 1,194.73
PART-TIME HELP $7.25 -$25.00 PER HR
PARKING PERSONNEL CLOTHING $500 PER YR
CROSSING GUARDS $7,032 21 pays@334.86
CROSSING GUARD SUBSTITUTE $20.00 PER DAY
SUMMER SCHOOL CR GUARD $20.00 PER DAY
CROSSING GUARD CLOTHING $170.00 PER YR

CITY PLANNER 68,770 2,645.02
SENIOR PLANNER 37,617 1,446.80
Redevelopment pays 15% 6,638 255.32
ASSOCIATE PLANNER 41,946 1,613.29
ADMINISTRATIVE PLANNER 29,846 1,147.90
Redevelopment pays 20% 7,461 286.98
OFFICE MANAGER 31,494 1,211.29
PLAN COMMISSON $600.00 PER YR
BZA MEMBER $375.00 PER YR

CENTRAL SERVICES ASSISTANT 48,964 1,883.24
FLEET MAINTENANCE TECHNICIAN $19.51 
Group 1 $18.51 
Group 2 $17.51 
Group 3 $16.77 
NIGHT BONUS/Shift differential            .55/.60 PER HR
PART TIME $7.25-$25.00 PER HR
PROJECT COORDINATOR                 1.00 PER HR
STREET COMMISSIONER 58,280 2,241.56
OFFICE MANAGER-03 31,494 1,211.29
SECRETARY-04 31,063 1,194.73
Group 1 $18.51 
Group 2 $17.51 
Group 3 $16.77 
NIGHT BONUS/SHIFT DIFFERENTIAL .55/.60



PART-TIME HELP $7.25-$25.00 PER HR
PROJECT COORDINATOR               $1.00 PER HR

 DIRECTOR COMMUNITY DEVELOPMENT      60,902                       2,342.38   
 TIF CONSTRUCTION MANAGER      57,642                       2,217.00
 PROGRAM CONSTRUCTION MANAGER      52,200                       2,007.71
 PROGRAM COORDINATOR      36,563                       1,406.28
 NSP COORDINATOR      47,753                       1,836.66
 GRANT SPECIALIST      32,090                       1,234.24  
 PART-TIME HELP        $7.25-$25.00 PER HR

Section 8. The city will contribute the employee portion of 3% to the Public Employees 
Retirement fund for all employees eligible for participation in the Public Employees Retirement 
Fund.

Section 9. The city will contribute 3% of the employee portion to the 1977 Police and Fire 
Pension for all employees eligible for participation in the 1977 Police and Fire Pension Fund.

Section 10. For those current employees who do not qualify or elect to become members of 
the 1977 Fire Pension fund following the merger January 1, 2002 with the Fire Department, the 
Pension Equalization Pay (PEP) will be offered to employees as additional wages. The PEP shall 
be payable in bi-weekly payments with the regular payroll. The annual PEP will be a combination 
of a base of $3,300.00 (starting January 1, 2006) and an additional $100.00 for every full year of 
continuous EMS service completed by January 1 of each year.

Section 11. Longevity Bonus will be provided annually to the Central Service Pool and Motor 
Vehicle Highway Teamster employees.  The Longevity Bonus will be offered to the employees as 
additional pay.  The Longevity Bonus shall be payable annually on the first paycheck following 
each employees anniversary date with the regular payroll.  The annual Longevity Bonus will be 
based on the following schedule.  Said schedule is based upon completed years of service.
An additional $50.00 will be added for each year of service after the sixth year starting January 1, 
2010

Years of Service Annual Increments  Bonus
1 $10.00 $  10.00
2 $20.00 $  30.00
3 $30.00 $  60.00
4 $40.00 $100.00
5 $50.00 $150.00
6 $70.00 $220.00

An additional $70.00 will be added for each year of service after the 5th year.

Section 12. The Administration may pay up to 15% less than annual salaries listed to new 
employees during the first twelve month period, except for those public safety salaries which have 
been negotiated by the Common Council and all other salaries negotiated as part of a Collective 
Bargaining Agreement.

Section 13. This ordinance shall be in full force and effect from and after its signing and 
attestation.



PASSED BY THE COMMON COUNCIL of the City of Mishawaka, Indiana, on 

this ___ day of _____2012, at _____o’clock, p.m.

______________________________
Presiding Officer

ATTEST:

_____________________________
Deborah S. Block, IAMC, MMC, City Clerk

PRESENTED BY ME, to the Mayor on this ___ day of _____, 2012, 

at_____o’clock, p.m.

_____________________________
Deborah S. Block, IAMC, MMC, City 

Clerk

APPROVED BY ME this ___ day of______, 2012, at _____o’clock, p.m.

                                                                                            ______________________________
David A. Wood, Mayor



PETITION 12-20

     CITY OF MISHAWAKA, INDIANA

PROPOSED ORDINANCE NO. 2012-22           

ORDINANCE NO. ______

AN ORDINANCE AMENDING CHAPTER 137, OF THE MUNICIPAL
CODE OF THE CITY OF MISHAWAKA, INDIANA, AS FROM TIME TO TIME

AMENDED, COMMONLY KNOWN AS “THE ZONING ORDINANCE OF 1966” OF
THE CITY OF MISHAWAKA, INDIANA.

WHEREAS, the Plan Commission of the City of Mishawaka, Indiana, has 
recommended the reclassification of the zoning as herein set forth of the real estate 
hereinafter described.

NOW, THEREFORE, BE IT ORDAINED BY THE COMMON COUNCIL OF THE CITY 
OF MISHAWAKA, INDIANA, that:

Section 1. Chapter 137, of the Municipal Code of the City of Mishawaka, 
commonly known as “The Zoning Ordinance of 1966”, be, and the same is hereby 
amended as follows:

The following described real estate in the City of Mishawaka, Penn Township, 
St. Joseph County, State of Indiana, to-wit:

The east one-half of Lot numbered Thirty-nine (39) in Guilfoyle and 
Houlihan’s Addition to the City of Mishawaka, and the east one-half of 
Lot numbered Thirty-eight (38) in Guilfoyle and Houlihan’s Addition to 
the City of Mishawaka

COMMON ADDRESS:  330 West Marion Street

which real estate is now classified as I-1 General Commercial District shall hereafter 
be within and a part of that District known as R-1 Single Family Residential District 
and designated in “The Zoning Ordinance of 1966” as amended.  

Section 2. The Common Council of the City of Mishawaka, Indiana, hereby 
finds that:

1. There are I-1 Light Industrial zonings to the north along the railroad tracks 
and east of the subject property, but the neighborhood surrounding the 
property and to the south of the property used as single family dwellings;

2. Use and value of the area adjacent to the property included in the rezoning 
will not be affected in a substantially adverse manner because given the 
context of its location, its relationship to surrounding properties, and the 
potential of development as an industrial project, staff feels that the most 
desirable use for this property is its historical single-family use; 



Proposed Ordinance No:  _____________________

Ordinance No:  _____________________________

Page 2 of 2

3. Because the parcel is located in an area of residential properties, the rezoning 
to R-1 Single-Family Residential is a desirable use for this property;

4. As opposed to the range of potential industrial development that could occur 
with its current zoning, rezoning this property to the R-1 Single-family 
Residential classification will have a favorable and stabilizing impact on the 
neighborhood, conserving property values in the immediate and surrounding 
residential neighborhood; and,

       
5. The City’s Comprehensive Plan calls for low density residential so the rezoning 

is consistent with the historic residential uses in the area.

Section 3. This Ordinance shall be in full force and effect from and after its 
passage, due attestation and legal publication.

PASSED by the Common Council of the City of Mishawaka, Indiana, this           
_________day of ______ , 2012, at           __  o'clock      .M.

Presiding Officer

ATTEST:

______________________________
Deborah S. Block, IAMC, MMC, City Clerk

PRESENTED by me to the Mayor this          __  day of __________________, 
2012, at          ___  o'clock  _    .M.

____________________________
Deborah S. Block, IAMC, MMC, City Clerk

APPROVED by me this   __    day of _________________, 2012, at           
________o'clock .M.

____________________________ 
David A. Wood, Mayor
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